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(T7) ‘7mmTIME 

(^) q g M') ftp7cg7^TWP7T7^^ qi^ STTfir3TF»7^11 

(^) “wT irrfiTSFRt" ^ inin^ ^ ar^ 3?R arm ^ ^!;Hir»T7r 

arfiT^t I 

(■g) ^ fsm^7i[i7H 

(n) wR3rrft7^fn7t^fivfV7!7t^!frf^^arr^fw^ai-iic^TTi,fi!?^37T^lVi«p3jq8bT^^^sq7fm^’Tia^ ai^ 

(^) ^■iK■qr’5'mtn T?)! 

iz) ''^f4^’’‘^f¥¥pT3(^) ( 2 ) 

“bil'Mid Hi'VirfiTM f, njn'+!1 arwpjt ^ ^ T‘m tJI -anTfl f 1 

(^) (^ t}fTr,/tT?4t »fr ^arftrarft ^ ^4*nTl i) ajk 

3Tfwii<t °ti4’--inl ttttti-Rtttt, *11^ afiT ■art ■'j'^- ajT =tj4'qKl ■'T7 arrf^ if, arf^r^ 

f, anriTr f¥%w ^ ^ ■g«i^ TTftr/T^THt viiPw 1 1 

(’n) a^ TTftirrfiMf WT ^ STTPfTT % 

'^' (^•‘■11 'JiiMj f^'4i ^"fl'iHH '4' aifti'wO '*7T Tr*f‘^fl'ct ■Jirr hRi*iI5 'STt4 °iHi 4ni 

tl 

(7T) ‘'■7i%7r4’'^^3ik'RfnT^ 

C'-f) “TTFil'Jpf?^"^ ^ arfvr^ 13flT 

(^) “nfTOTR<7Jp'’^3ftTPr 'H>l-irf71<7'4'fJR7^If^»W^3rvK7nT^T^7^T7^3#4^^ %a7fa^ 

arMTTif I 

3TE!iRr--ii 

3tfii^n1M3l^ 7f4^ri4T ^ v !n fl»7 tn, r4^ ,RM«p3ih-'^-^TWTfi7T 

3. atf^iRTtf alh- tj^^^iD^l’ tFTT T i ff g R ' m .- 

{^) ^ %arfi TO i t rq f aii^ ^ ■ 4'Mi (i :4)' ^ f4<^ ' 47K ap flf ^ : 

(1) TnjjT-^ ar facK i fl ^ept 

(i) ^^%7^-I 

(ii) T^-II 

(iii) A)fi-III 

f'^'41 ^<i'1*lH % TPJtT ■4 IfTT TJJfTT ’Spn : 

( 1 ) arf^TORl 

(ii) ?Tren 

(iii) (^'SRfKRFi 
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(iv) qR'>3 TTSf'W 

3^17'^ 3l’*l ’^Cl'IHII 5KI V'jO*< ''IT pti'll 

I 

(2) ^-331— 

■fM arerhi^ftif^TO-w-'rarsii^. #1 ^ sr^r %fw, 

FTFs^fT ^ ■HTJW3 % Fm-Fm-qr fw ^ 

(3) ^Fnjjf-TT—3T«ihW?M 

3T#TW sTKffT^ T(ir,?i*r?T?f, Fiftvi«ii?<ti-w-'FTOT^ 4)4^-1111, ^?Ty?T-w- 4^y i q i g<ti , 3T?ra#i^ 
4^vi®iiP‘ti-’Fi?-TErf!i^ «ti4'm(l, 'nr^ ■aJk ■d;Fft ar^ 8tf*iraf, ^ ■ftfwi: % 

'4 'H? fiiW^'efeqi^i 

(F3) "^FTf^rf^FjiTf^TFft 4t^rfl F^r C5fi4 nfi ^m'li % f^riy, 3Tf*4'!t)iRHl ^n^f)4F^nfT4t%F^Mt m^'iTftf 
6fk4f ^ ^ wm '4^4' FfTF^TT Ift^TT 334%T 11 
4.33WT# ■^nNirft' 

^ ftPi'nWl ’4 r^41 yRi<jici ‘iin % 4t, hihi"H Fff f^Rfl1% sfWT4l^, 'HH'h-m*1’3 43! 

hiyiiH, iiTTTFjrRtfeTT'ami;, wi 3 tIw3t4^tw 

Fwt 4’4' 60 aTi#44)-sfit 3Ti^ % Tr;4 a^tv^n a3F«4TFff armRFiT Pi'JipJiii i 

-Tj "4^ 1%FT^4 STFW'fl STTVH 43 ^JFfl Pi^f4n>Hi wi4l'3i=ti 44i% h<ih^1 4 44 I 

5. %F544^4ff4^ 

(1) 3Tf44iin4' % 4444 3TWf6j hgf44 TTifwft44 tt 1444^i1t4f %4444’ ti^iy444444 44 tt i 
434|Fq^ f4j-544 Heiy4'tT4T%44 4T44i wn44#, ■?ft '*44TfH' % 444 4 4f 33WTfa rnyPw 4Tf444444TT I 
( 2 ) 447 4 F74t 14^14441 4 4^41’344f44%144T4 3344444^ 414 29 % 3T^4R 4)4f4 443iR W ^^414 44 

14441 % 34544 44 TsrrqFft I 

(3) 44744 44t4 3444 47# f4^ 4R 1^44^ 3Tf4444 sflT 47 4 ^ 4 44 ^ '514 W 144ti4H 4T 44 -441 4 44 f4lfa44 
14f447T4 4 *-4+F’4TT (147344) 4444-44 MFjJfl 4744 31744447 t^l'n | 

(4) 334^45—4^3^4^7541^, 

(47) [4)4) i),4 “Hf^n ^ <71*3 [4 °ii 5 (4>'-il % 41 f'N'IlP 4734 47T 4743 ^4741 f43344’43*4/414 4444 4l, 

33447 

( 34) 14334 444/414 47 '3111471 ¥14 '54,3if1, ItVitA “ifoKl 4? 344 f44T¥ f474T 47 f447¥ 4734 47T 47333! f4747 '^, 

444 44 47 fi'^l'tT^ ’4' fPTTF 474 4 t 4 'Wt’TT ; 

4345 44147 14^5144 4Tf447Tf1 ¥73 434 4 74J^ l4 f47 474 f4W 44 754144 447 f44TF 47 3374 4f(747T7 47 ■PTTFJ F^q-f^ 

47 '7347134 '34544 f 'jf|7 44 147 3374 ■4774 % 33*4 34477 ’ll f, '414F 1444 47 73474T11 

(1 )7frw 

■4'47 44 3I4I 4 33443 4¥4f1 fi^^l'Ki 47 33144777147 47*1^l0 33^*5^ 11 '47 3315477 33441 1^4% '47 '411 '44’^ 

■41447 y'‘-(5n ■47I4II 

6. 3^1t 

l4f444 3 ■ff 14)731 4173>^4' 147731 4l'43;'47 11^471 33l44777l'47 4 i44k 1 477 4% TsIlT!'4374Tffe4744'574777 

^4743, 4T7 33f4l444 ■477 474 1 7 47l 44474 ( 1 )% 3341% %4fl4 7374777 W444-7Trrtr 47 ^ Tinir | 

7. ■^7434443744 

f%f41%1 3fr ■B4I44 ■47I ■%,'3^ % "ni^ 14%4 ■^17'537474 I44 4^’374 774f ■% 345441%7l 47 44'43 -^771% 

44% 17% 4734'% 4)774 11344^1 34744 ■(fRl : 

■43=15 44 147 ■qH: ■44 ■% 4734 1%:R3 % 3343T¥4 '^’ 4i|4'J?'J| 47347 ■¥, ■% ■473 44 144 477 7%T4 33I7 134 57747 '47^ '477 '4737 

4%f ■?i34T I 
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(ii) ^rfVriRt % 4%^-I RSRt ’TC TI '+4'i|l(l TTSf7 TJTrf rR aT^4 % f^TR ■qfTTHaT ’TT T^, RitR fr^f^ 
■snfwT'd^T?: h?H^ %Rirw ^^'(i i 

(ili) ^WT R' -qr^R^ srftiqiTft Rsp qrt arqfti Rr^ qftqhiT qr ^tt, RjRi fTgfqq qrfqqqR ■j?: qTt% 
'qqfqqrqR arqfq % Rtr qaiqi qn ■M^'ll I 

(n)(R) ^Tqfti%RiRqfRTffi!n'Tt#qT, RsiR qrfyqrR 

■STOT;?: q^'^'3TTfVq7qR3Tqfq'^RTq; ■JF^qiTR^I 

{is) sT^RqwTT^^fqrfwtqRf^Ritq^qrq^fpif^qfT%qr^ srqfq%R tt qftqRjrqr 
#qT, fqi^fq^RmqTfwR^#T’T^^3RRiq7qR3Tqfti%RiRq^qTTR^i 

( y) ftqfl 'StRtotR qr tti4q i R %qrq^ R" qfr^w qR sFrfq, w Hi- q^ arorqrrq qR qrqr qqrqr 
qiRiqqR q5t tpiR 3iqfq%"^kHqqqqqir#TqKq qr qftqrai! % srt q^qqMrqt i 

9 . T«ll41iFI<J| 

(i) qR: Rt^Rri qrfqqrd- qft qq R', ^rfqqqfr qr qr+ejiR R amt qftqtw qqtqqrqq^ qq 'ik qq qft ■jft, 
.srftrqqR qr qqfqRt qit '^q? qR ’kqr R wrqt qq Rr 'J1ici,mi i 

(ii) qRi qftqtw 'wi^ Ri arqfq, qRi ^ qRrq qRqtfqr qff ^rqfk % fqgfqq qrfqq^rfr ^ qrr qq -^ri % 
qfqqqR qi qqfqiti isqq q^ qr TqpRqiqi ^ Rir q^ t, ^ ; 

(qi) fqqrqrj;arRiqqRqiq;4q|'[<y■4, qqqfl•^qj^ qsl^ qqqlftq^qrr arqqrqq%trqq4'qqr 

q^ qq ^ ^ qqrq qR ^ qq^R f I 

(qf) fspqR -kqr •R q qkqq RR fqqft aifqqiTRqr %qiq^ R', •anR qq qc q Tqrq W^ Rct qr qq??rr %, 
F4'H'4 q^^Rqq R'rqr qqr qr i 

10, qtf^'STTT THTtfRl 

(1) (q)") q^ 'R sifVqqR qr q^qkt 4 lqiR qr aqR q 4^ qj Tqrqqq ^ % arq^ % qk R RyRKi 
qrfkotiiit q?t RiRdfl qqk ■'jk krfeq fqt^ f^u k" sihiI 'kqkl' qrt wl-^ TTkqrr i 

C^?) qtfeqqR arkftRT sfqfq'^qqqiTT cl'il:— 

(i) Rb41 srfqqiTTi % qiqk k kkr q^tk, kk 
(u) fkqkqikqikkrqiqkk cjqjq?!^ i 

(q) fq^kt 3 kqq^qrqk’qrk^qq-Rkkqq (i) (qr) krkq^qrqkk, qkkkrqk eflRpjfk%qqk, wkqkRm 
I'ifi'H qk srqfq kr qqki kqq %■ q^wr qq ^jqqrq qqqT kkn i 

( 2 ) qq-fkkm ( 1 ) k krrRke fqqk mRi'Jim qqr % ktk -gq kt arfkqrk qr qqfqrk, fkqk' fqqq; ar^Trrafqqr 
qqkqrfFqf Tqkqq f, Rnjfkr qrfqqrrk kr fHRan ■'jqfgktqq % fqqr kkr qk kqr kte qkf qkrqr arqqr vq i qqq qkf k qk^rr akr 
q-lijimikqi °bikqirgkik'^qi^3qk7'kRFik:k3TfkqqkqTtb4qR') wfkqi'm wHN^ qqqkk ktqtfkqqqqqrqqTqtqrfkkTT, 
■qq qqrqk TRiq 3rrfqqiTk &ki qkqjiq q qq fkrqr qin i 

qfk fqqk ^rfqqqkqr qqfqik qk fkkfkq qqfkqrqqTktqTqkqFqiK'Ji qaikqqqkk ktfkqqnkfkrqrqqTktfkrqqki' 
3Tj7T7qfkqi'qTkqTfkqi qkt q’^qkqnr ik qjiiq qrfkqrk ^ akkq sqkqiqTfkTfkn^qTTkqqT'jqfqfkqqki qqtqrqki Rtj; 
qq qrfkqitO qi qikqTk k> fkq 2 * 'SnqnqRqi qTrkqrfkki qk ^kkq qm qmrqT i 
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11. Slf^qP^rii sftr 

(1) (i) ■s^ Mta^^^infl'’^'«Fr4^60iT^'^3n5'^-^'^^^o|irH'<^^T!Vll : 

55'or4'!^3TT^'^T?r%%'J1T^'^tT^iSf 30 ^ 

HfRxr^TT^infHHjrTl’^ ; 

rf^ -q^ ^ff - 5 ^ % iTirTr ■h^ arf^rord -srI tt? tpi^ wf ■^miTTT, ’3r?wf¥ 

3#iwf % Tim^ ^ ■SOT ttH tti^ 3^k ■spNnt % ■^’ ■'i^ friftni 

■=iT ■sfTtNRl' ^ 3 ^ 3??;^ arfferorf^ -ifr -qmT^ ■^' tfN 1 #% aik ■^' t3?f ■'T#t % mm qmrfifT 

■3 ift ; 

TT^Ti^ vft%^-WH*R(2)’^ff^'T'^'5nmiR%ai^m3?m«3%3r' ^4^i0 

smftT %'ftm ^ I ^'sit^ m ^ t -gra -nqi 311^ t, mr ■Sf mrf^ 3ri%wiTt m 

mtNrrd mF mrn m ^13711, % stg^ % an^ Ft 1Vn i 

( 2 ) armw % mt? '«FT "an# ■jmtan m 'hot ^sft m' 

^-■f^rf^fipr ( 1 ) % ar^m ■Pmt arfmFrft m «+i4^i'0 ^BurH^n m ’yiftij, m ■= 1 ^ 1 ^fF y(4fn arfferwft m 

4h4^ii) % tiFR^ '®Rt Tm-mm m ■jrftw ■'r^ afrr aimai ■5i?f ftr'Rifor ■srM i 

■pT fsfimni % h 41'JH % mi arffemrl m Imimt ^ ■'if# fk^f fI, arfmrf^ an^ Tjjft 

Ft% ■ 11 ^ % ■'T^ % 37Tf^ f^ti I "sit mF % T^krF ■'iF^ ml "slFm fert 

am arf^ranf^r mt an^ Tjft mFT t, mf mi "'i^ % 3#fR 'fin iffm 1 

3TsqnT-ra 

■^>m-ft^, XRih^lfrTTJTt 

12. 

'4'^ £ki 'sr^m aif^ofiiO "m '4 f*i '3m ^in Tim-'Rfm ■'tt PitnlRn fitm '’T 13 'wn "ft 'wpfi m ^4m-'Rmr^ Pi'nlRn 

fi ^■(317 -Jm^'d afir 'FFlfi Rlt<IRn 'Jinohifl Rif^n 'Ffifi I 

13. 

(i) fm^'-filfim ( 3 ), ( 4 ), (S) affi (6) %Wf4fFm4lt^m^-'Hmm’mtfiRT7,-rTT7fiT??tf *1 | il fiT ^V l l' % 

aimmF arftnJrft% yr^of, ^'q<j% Rm,'^®Tm tiR"oini F*n Rq'l %ar^mfii <<^'ii 1 

(ii) 'iR'o^i 3 m ski Ri'mIR^i Rti>^ *14, armi^ m ^iRaF Ffi ’moTfi a% aromi fifim 'mi^nT Fm 

aTfimfinf m m4mft3f, "^Fn mmiT 'Ft, '3) mR^iRtf firm 1 

(iii) (m) RtiRl +i^4 "FT ^^^+ii'i "4 arfRcM-O m 'Rl fR'^cii •=41 ^r-'i'ii an RciR "m ^nn^ii’i "fi < 5 + 1 ^ Ri^RtF 

■Ffi fliOo ■% m5j4 '4 ‘fR 'illH'f) I 

(■ 75 ) ■wf'm'4mi'm'3wm'fi''iimF'4mfimRmfit^'FT arfiTFr-tT^tmi 3Tfi7mrfl''FTF74mfrFf, mimiFfi'mm 
'iR'oni WIT f^ ^tm'FFi^ ■3 t "wf m ^aihh "fi’ mimt ^Riwm ^ 1^4 "fi’ =ffi '^TUTfi 1 

cn) "FFT i^qdf "wf m'^FHHM 4f mpffimR ^ m arf^R■qrjtmF arim^ tf■F nfisrrfi'■^‘, ■fft mimt 
°iR''oni a^nR '3tm % 'Rmt m3Fmm, ’3 Rtt 'fi ‘iwni Ft, 3 t' mmt fi" fir’ifftF mt 1 

Civ) ^■‘JF^^arfmRrfim'FTnsn'SRmR fiFFimm, 3TTf4m'mr4fFMTF,3ff4>n'SMFr,"3^fir?ifft'3T'finfm29 3 t3ft, 
T980%'T!r'4wn'q;9T. 2 / 17 , 79 -aTR. am. ■4t. ^ vR‘MiRiF'47fif4F3FFmFt'F5t'3miOTaimiTF'mfiFfiFTfi^'3Ft'3m'Ffi'4mfi' 
4, 'mFT'W'tmt'Bffi'gnFTfi'FFFfiFfiTmn^'WTTF^FiF'FfiFmnt'fm'mTt'i^irj^ ^arfirmfraftw <^iaiiTiR 'F FR i ^l F'qtF^ 
'mFT'ijmmRtmtij^TFT'fi*mfiTmtm'fi''^, ■sfFfif fiR'mFm'%'tFFTm22 mmft, 1991 3r''7F'Ri3wi ii-3/90-am,3m,3t. ( 1 ) ^3tm 
"TFfir 4ft5jF Timf m ^fhhm ^ amptF anfi ■ft^ arfRsbiRRi' ft ■sR^mfiFt F>t ■mm 'FftmFT 1 
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(v) Rhtfl ’’TT 'Pff'^ir "n4'^iRHf 'iR'oni 'Ill'll 

^ ®n^f(in nt)H >111(1 'J ttI 4,'t) (fl riiilo ^ "w4*ik 'fx.^ si'-mW*!) tjit qR'>(3cii ^kRjtt ?i“II % 

^ 3IT01^ % 3ig?iR fttirffer wtpft I 

14. ^g ;VHP i 

^ >n;~) hR i ^I % ' P i Pi»f4 ^ ^ ~wft 3f[T ^ 4 arffercKRt -qi ft?# ^ -qr wf arfaro: 

't: 

HP Rh <f"n^ oiRi^wR.'hT^ °t)l Ht^l'*if?i^i wR skI ^tRiRfW^K i 29 'm 

'Jilt'll I 

15. UriJI«t(H 

i^«i 3lR<«tt(0 '*n ®b4’^i^l rii4 3T^I^<1 a'oi 4q'f ^iiihH 'V'T<til4 % fifTTI Ptyw ‘T^it 

■qr "3^ '^fHHH '4* ^l41«h<«r fir# hRlI^i 3I«rftl "^n 3F*T«IT ■qfWfW H# % aT«q#tT #, ^ f%^ ilRlM fg:r 

^'fTT=T^'^ wf ^R%’*Tr HR4l»fflr'5^fir# #fRFr HWwRfnfifRT^yitifli't^ i 

31KqnT-IV 

airawr, 3T5?rRrTiI^3i#H 

16. <J'4 i f yr 

y<4'f)' a#TO#7ir ^4)'45T^l4ilRl'F«Tfil4#'^^4«)K'l#>ll 3i\T4?T'#^qTTf ■^^■Sr?;H#|'vi|l4ijf 

# <iti^ ■ 4 «<fiw■*Tr »yRw*ff, f#ro#'^fT#r’r'4'a#T^ w#, % Rcfj^ii^wR ^FFnafR'pqpT'qT 

WPFTT^I 

17. fi| Rw# T^31#yff^ 3T yi l 6R ^^ffiF^ 

-qr f^ -mi 7T# 3T1^' T# f^' ^ # aigq f^ H f^ 

18. *ilM41«<fli «»'ml I<si4 «»>i ^iF^foi 

y4Itt> 'aHfRbhiO ■*?! 31# yi?<4) % fS# #?# 'w4T % hwm 1 % ^ ■nW#*KTT ^p=m^ t#tt alR ifw ^ 

3T1J7^^ fot)41 'ilM'fl’H # ^"qHI # ■^TM % 14)41 '“^Rw ^N) % 14)41 ^4fll{1 Tra ITf) TFR^ dhVll, 7r!f7 

■5(?^ '^iift'ft'^apRT yrf^ofxui 

%f^’=T^^?imi l4^q1^''f5#%f4T^TJ1^’!fp4^3T3^J## 1 ■4‘^#W#l7TTI 

19. ^I®t) W)f i*)l 

lI1^3lRw#'qT'^#^'^###n'^FFFn^f'^4fTOrj4«r^#7TT3ftT^^firTT^<;p4%f^ 'RT^W^^#nT7rsJT 

arf^ablR#*, ^ HT?#' %■?n«T Riwitik 14<gHiJ|l TFr "3^ 'tR WITT I 

20. il«, "^[441 3 hI4^i ‘il'mlH 

'41^ 4t 3Tf4°M'0 't>4’!ii-(| 3iTf4't)i'0 # t4 p4^Ri % 4) ^i4f % 44 it 4 ■*it 1,fe4t "Rr % 

# f1<a Tiff '^TT #T >^41 4'^'fl % fit'll f4)41 q'Wi4<n in'■# Mi4'0iri'*) in y^^ifvifl '3# nfV'ir, # ^<tt) i 4 

amr wfirsBR ■4 # I 

21 . 3lfi|<36l'(l UT 0h4t))i'n URTWIIT^ 4'itMH ^ ^'t||Do(lft«+, «4 i] 1|4 4f HPTT#^ 

# ®rf4'*)i4 ITT '*)4-qi4 ■Ram yiRiDi'O # ■'j4 4)^4 '4) I^rt # ®iiT 54 RjRTmrijTR, 4 'JI'ir irf iJhinldR, im 
4TR4Wt # "RT 3#nf4«t), # *4)4)R, 4 +t 4) f^lI3T^tTiTIRFTn#i#TTT: 

41'ti, ^ifkrni# ITT ®h4’ii4 '^# 4^ % f#n Rr# 'OT'ttRi^ in tnfni^ im -sr^Rnn nn4 ■arq^ TnfgRqq), 
n^iaitnq), «tioitiiRi 44, +TiT;^’Ri«b, ffarfRn), iiiW^aTqqT-qiinf^nfHirqnsTinrf^nrn^^^^aT^nTn^fT^qR^TnnnTtRn 
■ 31 # ■3^t 4) ■T)i'Hfci*11'i 'nTTiif 4' irff^ qrqr 'n : 

'RT^ iRr # Rn 33? 9 )i 4 # qn mq 4 inrf in '34 n^nr qq; qR^ ■Hanr yifimriff ^ 4^ qj# qn Rr^ 

fnq? "qrr^ i 



['IFTIII—■?JF^4] 
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(i) »b4m{l% hR^K (^41 OtlNK’qT’f^byl »blil*TR'^* H'Jftfl’RT 

■^#Fft +«iw1 % <J'R4K1 3T^R ^?)Rn f ■jfr ^ <1^*11 Rjt I 

(ii) M.'ify) % ■^fr ■4’’'n’5R?R%3T#nfr, 

% ■f^P^TraiT '*f)T% '^ipf 1}^ '3'T Pi<4*1 ^ dw'Hl Hill '>lli<*ll I 

(iii) RT 3f*ti [^"ii 3^ 3TP^ 3Hp(»hiU^ =inf™Hl Pi^ci *ti<^ ftiRTR, Pn+fl 

"PT 3r^ =t5Hil %, ^>1+1 (tin'll 3iPiPin*i, 1956 (1956 W 1) '*11HTFRRIITJ^'ftRft 3r=il% ■3T*il*T tii'ii 3i^RiI1T 

%, STeT^n ■% neijf-l'qilWR'^’ VR'PljT'^ I 

tili3|Pl<t)i<l'RT't)4’qifl tiltii^til 3)HtPi*1*1,1912 (l912*?iT2) R1 nr(H*i*i Ptitfl 3T^'*prjjT'^311^1*1 -tfiiiTfl'jici 
rtn-^l i).*!! ti5"til'll 'HpiRf^, TlRTIf^iJiPiPin'i, 1860 (1860 ^fil 21) "*11 nrii*i‘1 M<Jti Ptitil 3H^1^ 

’*11 Pnnl ■Mil^R^'iti, ^^Ipfsfi "*11 n^lH<tii<l rPtRi % <f^iT(l'ti<“i, Mqcfn '*11 '^' RFIti'ticii % I 

\’) (til^ 3ir*1'M<.l *11 ob4'm^l yiPt'tll^l (til (^4 niljO ^ Pi'll Pti^"l Wl4'JlPl*ti ymni *11 “iPkI ^ <J+1^ Rlll^ 3lH^ 

^RI PtilJ, 'PP Ptiml (tilH ■% siqt^ '^il^ (flltl t^'l'till. ofiVll I 

22. 3Tftl«t>l'0 'RT «hT Si^nfd Pi'll ^ 3t^4R«1fl 'nfV el'll *11 4<4Pt!ifti '^f'^'*T'tit'll 

(i) 'til^ 'tI 3iftioni(l '*11 «ti4''ti0 wiPiofiiO ^ Si^^ifci Pik, Pill '^‘ijil ^ 3i^HR*in ic^ pi'll 3flT*1 ^ (=15 ulmO *11 
^*fe=Ti ^ f^PtiPHi UMi<J|-'q?i ^ 'Pbtj; ■f^ 31 i 

(li) 3TfV^*n +4'*ii(l, "git Pm g'jl%'^^^^3iyrfteKT-i^-|Tn'R^*t?l'n^^^^'3Tfipiiwi TT* ii^ < ; j l'Pi: 

TPTH t Tit31^pf^1T(irT3Tffel*?1'R*T*T *14! 'PT 7?^ 3P^ftl %-fep; *FP T^fP^R ^sftr'?TOFT 

TIlpTOm^^R-pTST^i^lIR'IliRih'^firtRli I 

'PR^'ilfil'IWP'lllPl'til’fl tia'>i'?rtPf13TpI*BRl’*n*tiil«i|0 i(Rl MPP4MP)*ff'^‘3T^pf^7iT3Tf^^-^'-1^-3it'TO%'Pl*T!r>I 

*-(tl«tii4 '!PTI fi'-iPio Ptini I 

23. ^^TR-^WCT^RT 

*if^'gf^3ifii^'m'BB4*ptl3p*i *iwi4l''^''yiTanRMi^*n3iRTCl3ifa^ v i na i 
«r:'5^irt*i'^'*iifi:'=i^i^'r*15PII 

24. HRgTT3lh- ^^ ' » ' Kct,<^ ^lRT^ 

(i) ^ 3#Rfiift’'*11 ■Ti4^Kl'?7ffF1*1'f*P%'f^Rft aill!{^^'qiaitjpRgiaTfq^qiRi''*11*1i4'qT^-^ 3HgK l41'ihK*6V ll 3fR 
’=1’#r 3ni% npqi<'^Pfi^(fPRJT'qi3TqplaiR:-^i?ip^-;fR:^^f^n9t 31^ 31^*1%’^ 

(11) siPi^mO *11 '=ti4’qi{l ;— 

(1) '!t*ii "*11 *111^^ 'Pro; wtpPTH; *ii 

(2) *mj^'^*11111-Pmi*11%^'^, "^Pp 41'*11*1111'^, '!R*1«1 *11 3T317*TO-5^ -qfpTjjI 

■p4*rft^nTJT 

^ rqfi'Hn 'Pitt “l1^''*FT'q?rl3Teft,-ait yPl'M'*? (-)961 *ifP 28) "4'I 

41 3lfii'=ni4 '*11 (ti4lK'l 'PR»!11 'Rpl^jfaqf *1T 'PlRfl'PliFT *1il*1^3if '4f ’R ^^tl l 'td 'Pl^I 

41"C1,*1F PlPinn PlRfl'^'4* 3 iPi*Pr 1"*11 <ti4-'tl<l '^3nipTlfl%^ 3Tp4t'i%f^ '*f113RlPwPl*f7I*fR%’P’Tpf;%’^1PT1 

wf *1PTT wi(*111 

Riviltfinr 

Pii41 iTFii’^?3t^, ?t*Rf*n'!iPr*iPr*if*P'f^Rft'PfRR*i5l’iR^^'ai^-'3i^7fRi7n’Pra>*T*iiRp-5H'Pif*m V'!i*it3rT’^ 

Pm Hill 'Hill'll I 
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26. Pt^ i v t lf trnifTHRT 

(1) «b4^l0 o^Rm'm :— 

(i) '*n^ ■*?!'*n%TR, , 

T?T■^, ^ ■pn^RTiff ■>nTTTfl, ■PiTR^ ^#T-'^ ^ ■=1^ 

tW siyrftr^ 3p^ ■pri ■qr aTi% 3iif^ 

(u) fVi'^ R<}hlrtetfieid^«bi^ «pt%P"™■^’ 

"*11 TTOT hRi'jRihI <siO<«“' f<l<3n "nA 'tA'II I 

(iii) 

75rt[T;-'>?)Tt^ ■^* ^ osrfjRi'rW #1-^ ^ '=1^ 3^k 

( V') ^WiPT MifA^tiiA Ri ^ R<ii 'HM'A Pi'*fl %ftpFT ^ 3T^ “hRw ■SfTlf^Ff) ^TTWRTT^il ■*??[ ^ikiA 'hA 

^'*Tr2m|ftT^<T'^‘ RiiAl WRTwf-^ i 

H<'^ ^ *t)4'^iA RtiAl R..(ilt;K^ Pi"!?! ^ f*pn t^pt qicii 3twi4] sti'il ^ 

^"hcii % "PT •3’^ ♦K'titii '^, tjt PtiAl “MiHiA %^Ri 3fc(K<aini <sAcn Tl^Pn'1^ ^ f^Al Pi'jfl 

TSRt %?rT »rftR ^ % I 

3TftTOf['*n WB^bKl ■3tnT Wlyi!<A ^31171 ^ fl<t>i1l f i!I^ yqWfA'PT 

f^lRT wp“mA AlHHil ^'?Ai RiimI 3TPT fiUl fVl>< PP] sti'Jl % fcTlJ, 'll*111(1 '^J^nTT % I 

( 2 ) ^ »Tt "PT •spArnfl 3n^ ■ppsft ■Jiipif tttf w^siRwt % 'pf Tn Ttjnrrr?^ 

-pf ^ ^ I aiTftTOiA ■^pf^TRt ^ lA, wp yiR)'+)R*i ■pit 30 ^ ■q;'^ 31 R;wwii ■qit arpAt «hi(A 1Wp pp I^ippp 

fnPTJiiRPP^^sfkfiTPpn'A amt-fterfir ■'jit ■gpR^'^%T^ppipfpp'37^73 pttpTi'^arfppiRt PTPpfprA "ait TH'fppp%PFP 

fpPTP ■^ ■^ ■PT ■^ PmtRn ■pTPTW ■Plff ■PIPT ■PI ■pft af^a ■HPP-^^ftPT ■% 3PPT afppr "^PiT^ ■A awpsj TfPT % ■PT PPTP % 

Rpti l^pifwi^HH ■^ ■^ppRpp *PipiMP ■A an^FP ■!, ■a^ pisfei f^ppi ■pt ■ppipi f i 

WPftiltPUl 1 ;—fppp%p#JH^-f%^3TRmdaiPPT^PPfpRt^^Pr^+1H51l 'Jim.'li aiPT^^pppi ^ 
■jjA^ ^ppiarf pit TJtepp;, w'PTF%-*p%p^ a#iprf i 

■JP^tPiTPT 2 ; —■Pjpff arf^PppA 3TPPT ■ppfpTft ■pit PPfPT ■^TPP ■^ ptrR 3TP% ■ppi ■pRpPTPI PR^ aTOpA PHD I ■^ITPTTT 
aPK PfsA AiHiPPt Tip arpftFPf ■pT^^PT*^pit <PiP'A^P5?f ■5p■^3lPtp■Ft(Tr^1p^PF■'^t■ppf pit aTpfp% ptPTpjiTr-^Tjppp^ 
■ptpr I 

27. m 3TPH3^tTip5lI^Tnqf^ 



Pppi'JM w*^n 'ti’t'M : — 

(PT) ^RT Rkihi■A’S fTPT'PT ■^PifAipPTpft^PT ’SRI'Pf^aippi"ap^^aTP%'ppi"PT’371%■pRpn; 

% ftpft ■pF^ % ■PPT ■^ ■p^ ■PT ■PPPT ■^ ■pp 'A Piftp arPFT ■RW)fp; 

(T3) Ri<I<H(1 ■a 'STTP ■PT PP^PP PP a*H^ ■?PlfPrP PTFlt ■pT Tf)«t) ^ 3l1^ PT piftp PTPT aftr 

■pp^pt. ■fPP^ afpffp ■^^' ■PPT PP At ■^ ; 

« 

(P) "PP^l^PT Rki'Ihi a■PTPT aftr aM^<w 'PP'A^PP^TPifAcP 'PT#^PT^TO%^ aA^P'PT piftp afipppj-pwrfp ; ppj 
(p) pp^^pm’PTawp^ppAr%p;p5^atkpraTp'pp3RPpTfA(PiPT^pp3TfppTi7t%’PTPT^A,aftPRprApr 
pit PIP "A fPRiPP ■^ A" ■Appp 'Ft, pf fp ■RffppAt’ % FiPT"^ % Ftp tiFtA ■^ Ahrt ■jp fpf ipp -Fit ■?ipf 
■^ arg^ fppTpt ■ITPJF p^ IPF ■ftPT’it arfppPTt pitanftFpt 3?h:^^PFT3TtpitpppTfR3rpit^Rpf?T'^pft:A''Ftpt 
pp ■A A ■ftrfApp ^Tn^Ft I 

(2) ■jpAp) aTftTPiRt3ifiTpApppA^30 ar&FT^A^PF^PP^pA31 TirA^pit"RptFATargpn:arppt’PFi, arp^T'pipfA 
pit TiPT ■fpprAt ^p5 ■pit ■PTgp ■pitm i 

(3) pit^ arfppTift pifAppft pit "PiPPiRt % fppi arpA ■pR A ■pi arpA pftprr % fpRft ppjp ■pip A pit^ 
arsRp TTcqfF pg^, pppT, ■pip, -fppRT, PPFK PI 'fPRlt aRP ■pp A P (ft a#ip pitPl afrr p pippp "ipppip pitPT l 



[W1 III—15^4] 
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(^) 

(■Qf) wn^t%’HTm'&'*Fi^%^5rsnT3;3T=^%£(T^i 

3^fa^' ^qK^ %'=TW^^^~4mTt'^3^ ■qlT!;'37^TrRf%’!m'<JM 10,000 7^, ^ ■3Tf’--WFt I 

■ 417 ^ ■?TW^nf*4Wt'=fit'^’'i^'!W3nT^ TITO : 

(w) wrf^M ■'^■■^iT'fnjt f^iHohi ’ki^h'^, ^qr 

(15) yftifVin imiff %itt«7it ai^eir^l 

(5) <M i q'31c; i1^Tnfa^%1Tl W411Tm^ -SiqilT 3TT^ % ^ 

SiPm'W'O 3T*T^ 'ti4''(l0 ^ "311 ’*11 n^nfrl '^, HI*H ^ <J<H^ ski 31*4^ -sitl Rtilfl hR'IK'111 

SKI iiiRiJi lit "*11 S^rSici "T^ ifr, <j=Ki 311^71 '4 Pi5?1 % STJUK 34^ 3(|t(5(i ■4 Pifi^KL 3|qRT % 'llni 'S'^lRqil fq^K'^i ^ 

kI'i 't' 1 Ski =ti^4 'HI ift Riq't.'Ji ■^i "3^ 4l(i) % lit filiR ^4?" m'-hTti -BirSiti "n^ lit, ^;iirHci 

#tl 

28. fi<«yiii 

(1) (i) 3Tfti^4ff 3T«tin iTi4'etKl o^r^w *iT ■ 473 ^ ^iPoin nft, tfr f4w '^iPki sfk ^ Ff P4*4 tf 

'tK^ ^)t ^rlT'ISI ®lR’ll; -Sftl 

tiRl^I <41'II : 

3TftT!?t4t 3?«im (1) ■qr^sTw? (ii) ^^sfwRatt^ 1i4W "kt % 

wk 'yTfVTiTfl 3igkRt nw f iryrif iif ikmiRwt, f4?: 

ai^kftr^uTTiTOtfti^; aik 
(13) ^aRl4%%^3kk3miRf I 

(2) ■ilfttfWta4PTORtaTq*4T'4;4^n^^ ’^iKlf^’^’aft MroffiT'II9R<+) -llfft, 

iT®iT ^ 5^1. Ki ^‘111 

29. ««'it 3T8raT 3 Wt*i f^nj| Pk'wi^ aifijehift '5i4^nft 

(1) arfkwt 3T«iHT '4i4'!ti'(l 1^ 'br'i'i ^ l^iiit ■afismt % ar^ni’n % f^, sTKikt f^iiit 5s4)*i an^ki^ 

Rk'+hk pohill UMTf' aren^H'iKqsf^fklT’^JTKtTf', HOT aiPwlft?Tn 11<4T rH^P'lfl, ’Slkfit pK'Wld "^i^ITTftlS it aieFfT’^ITr HIHMI "j), 
3^ 'I'JK^S Ifk4 Ipt' *1l(l<a nKl<a TW 3111711 3k4fl4 % iJtiH, IWk lUftTOlt 4 'Pt^ fltkl ■^, ^4^17 3TS1k1 

’kpn ■^mjTn i 

TITlif fsfi31I3k4ftT'!^1TaHT-4 Putl^ %T^'3^’^;i1111131 ■^JIM't, "34 feif4*lH 44 itiH kUlf^^li ^ 'll I 

( 2 ) ■fiR# 3tp4^ 31*1^1 T1-1^lf4i1k (l)’%3Tir47’f^’ni117^'•fllTH'3 ^■^1314 iT1?i4i 11 ^^ 

^ aiWTlft3'?4ni'Tit(^44'^ 3151m TT1I1W li4k’4 aiqfll ofi)ktrpiT^ 4r 3T1S[^^ ST^ITII’^^ 

% '<?'H 4 *1141 UTtH 413151111 Rti'm 'iiKi,*ll I 

315*174 flr^ I ^^%3lPl^ 31*1^1-3^4^1^1111 : 

(■4T) 31i7f1l4tT^Rl3^^l^*1i:'#1f3H1'3imi%;11«t1 

(u) ii4t anOnl '^ 5^ Rrih uiKTi315141 mm’stiRwR)Tpt 3144 ^ft^%'*ii*i^’4 sirttu ti^ - 41 * 11^4 

^RI 3144^ ’1311441' 314|«i if)14T4 ■4 4^14i 4lTT't Rr W 311^<U| ^ 7^ -qjqj TJ71I f^ra% 
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(3) (’fr) gl «R n 38aF«T V TT%m #11 aiFK^% 

sw^'T^ yffwrftT^^^ v r f^id wRrr 

3TfJm 3T«raT ^ 

(n) ttiF WKP4T 3T^ TnRw-3^?% tStw^ 3T«im Tjr^-qr^ ^ ^ itT^^ 

<Hf%R'l'Fi[ pilPn'H 38 ^ ^ 3r?I TfPlT I 

(4) w ^ 3T«m <w4'qifl w M«m (3) % •sigwJi ■f^'aimr twwT^ipnm^ 

^I4i^Ih“i •oi'iiwi "ht ft’TT '»ii(il [S' If*n Jflftwiff ■31*l'Tr ^“kt iRflFF ^inl "TO 4^ '^h'lT^^ICn Pt)^l 

'JiiH'ii I 

RT i:f% ^ 3T«wi flrtraw arw Tffifrqr Tsi) 3i^?TiT>f ■^‘ 

%, f^rPm 22 ^ llf^lai’kRRlTn'lftpFFI % RRNr^ f^'3lfiwrtt3TSJRIRrfH^R5t^^% ftTTT gfyi f ^ 

ifrRTRHT^smFn3T«rai 'JIririrfit rt, arf^^^gntTHiRm^ 

30. TFJTftfrr^f vnrMTfwr^gRRrwf^Tjniftrtw 

J8f^FT[rtt3T«TRIR54^7m^^3TR»»rwftfirRr3FJvfR-^fiirn^T^T^ar 

I 

HFlM^TlRuhT 

(1) Riti 3TH?^, TJit dftllYPlR) 3^^ 1947'^' fil^R>^3T4-^3T^‘'WRrR'’’T(ff1|- ! 

(Rf) "sfr "TO 3?f^Pm % 3 t«[ t, ’tjuji ^ srerRT -Riitf % 

RFRTR R!T R^RT 3T*IRI RH^PT RRf -RerRT ,RRB|t apRuR aieiqi SHRie ^ ^ 

(Tsr) -flrtYtnRiTaTWR 

3T«4m TWRnr, f^fTFft ^ W FsrnRi 3T*jRr 

RsWl 

(2) R)4qi(l, Rit-OTr-&ygrRmRi;RT?«nRiR»fWT^R!T^wrtRfr 3^^ "RFfR)Tt’*RR^3T«!mTR^:r 

Rfft hPri'l'nR'HRr'OTT^T^f^, ■^RRTRitfRlO ’^1^ 3TRRr RRtR •?«qHTR^RRm 

(3) RiH R>4^I^1 R^3T'RRTRRTT^f^ra%'3^3[VtRfWifft?RT RMRtIr^JRWT^R 

31<a»3nl %M%, TTJRRfr^gror^, ^|i ^ 3 [ Pl» MIRW l , f^3iqRr 3TRIWI 

32. ^iTaf*rtRr 

(1) R?ll^MtgTftTRn^3T»!TRrR;THlf[WTinf^RntR^-^3^^ e Rf ^ .TlM^RTRrfllRR^maR^^ 

[Vw! 

(2) (1) 3TiqRTRRh^l^R tsR^’JR'^TR ftRRIRnr 

RJt, TflR IHwiI RT ^ Rf[ R[f^ RT 3^% ^ 3T 1 ;^~[rr| I 

33. ^ 3TfiRKrfr arw ^ iroiRilf ^nfeiTr 

(l) Rit^ »ft37flTO^3TqRT tin4Rl^l WlRlftlRnflRit^R^ f^TR T(»RTRI«f RT 3Tf^mR-^tRiR Rllff 

R^RTRiHRRTW^3^[Rf^R^RitRTRT3rq[^Tf*RTR^>^fRr^fJB^3T^3?flTRnt3^ 3TTRtf%1^ 

■RRTRT ■HWhK aRRl^Tf RFTR^^ : 

RF^ RF ^ vt VR fin f ^fla R r;; \?n^R^ 

(Ri) srftlRiKl '3TRRT Ri4'*ii- 0 'RT'^R>% '3Tf^I=hi'0 '37qRT R)4Rlfl R?f'^Rlf4q[%’RIRR^T['5t^R^ 3TR?RRI 

^fSpiftaiYiapfh ^ i ftR) 

^rf4^ RR 3TT%5H; 

Ca) ^ 3TftjthiR4)‘ 3T«7RT <(74’5 (iR 4I%"RR ITR^^riRtf^'RTRR^RRTRRT'^ RWT ^RR^T ^R^RIK RRRTI 




[»ifiiil^Tsro^4] 
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3r*iw%^'3^ftTOt TTjftTn^m^Ti^i 

34. ar^nran 

^ Mt3Tf^wnft3f*mif!*f^'4Nr'^aniftn«r4^'^NT^^iwf^'*Tpi?ifVTfft’tf fir;^-3^ 

aiftrottl m aF*TTJMW^'B^Wn^'TT 3jlk n ^ "5^^ 1!T'Snim'4^ I 

35. ^ 

3Tf^^ 3Tq^ w*Hi(l WT TnpTw^t'4!t'^3Tg»rftt^ 'fl'5nPR%'W!I^'45t’^^ ftro; ui5«hf 

^ f^rf^ ^nT%'*Ti "^T ^^ ^ ^ ^ ^ Phk, ■'I'^i 

■=1^ '^KT ^ ■Ri'Vii I 

36. mn«j» ft«iT w 

arfirsprd 3T«im wfnrft— 

(^) aft^^fsif (^l-qrar^ -trq^f^ 

m^spp'^ii^Nr WTT'^ni; 

(75) HIW’^, aftwsfspnar’?'5^^37717■^'■^IlffTt'TTaif^'^ WW^THI <<lfl'll P6 d'H^ 

%q-aiT^ •if'^ ■^, aftw 3TVTO ar^T'4t;i«} ^ w ^ ^'?r*iT’5 H-^j 
(TT) 7ir^aff^7<TOm7ni5V^, 3<yW3T«iqT3r^i'4q«if ^-a^rftn 
{■^) ^7iilrr?mT¥ 1^TO^7nf*wwwTT7nfNii'^iFWii 

^ giTnn7f!7%ai«TO37^ii^'5r(7r5mTt7ffTj^3j^'«B7%7?ft3ig^ 

37. iH'l 

arftj^FT^t arew 4)4^iO f«n|if nftwi % 7 ?t*i 4'f^ ^ i 

'57Tf«rf^m%OTt^%1^'‘4W'574^’'^f'5R«WTT; aTTHWim; ^ 4il(i5) oq<7UR f, : — 

(TP) VIlOnT^ aftT-q?f(JT 
(75) ^ ^ 1TFT aT«T5T 

(■p) 4^*1 <f^71 aiv^PwHi 
(■^T) T)ft^ .3(T5??frCT TnftT^ ft<5HI, 3TKM 

(^) 5it^ a<qi«4l*< fiiOflsh, ^ftfiawi arsT^T ■*H~'*flR55i "qW -si^jfiT qjT arr^r^ i 

38. Vllft^fMl 

3Ttt?pi% Wiqqf ^■'j^fTJir % 1^, api7arflwrf) arqqt ^ hPiqHll' tpt awNi % ar^PTr 
■a^fpt, argiTT^ ar^qr Pil^qni T^Tihn % aiqqr ^ % fifrif % fiiTTj; t#t 5T7 arqqr ' 571 % ar^^vi)’ % uRi'^m qn4 f 3T*TqT 
3T^?iT7pT Hn Tpi ifn4 TpTPT % arepuT ihquK ^ % fi?nj; tJH) TnfTTpjf 4‘ ■f^PTf) arem arfr^qr ■q;! T^tqt 

fWri 

I. atftraJT^ 

() 4sli : 

(i) 1^TO 'bi.'fl ; 

(ii) TTqrft TTmq 7?%tT 'qi tRitT ‘^TPT Tjfeqf 7tq> <.<311 ; 

(iii) q^f^qRr tNT TTJRII 
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(i) Tff '5^ ciPi ^1 ^ni w*i 

(ii) Tra^ ■qr ^F*ft 3T«raT WFT-Tm 'Pr^ ; 

(iii) ; 

(iv) moi[«i'fl, HI^ PtHl'Jin'»i*H''Hni ^llsT cl'il ; 

(v) ■'T^rgPn 

Pinfensifl ^ Pi iJllRfl Pf '=1^ ■'TPTT 'Slip'll ; 

(i) IWlsiPTOTp^^’^'TTprSpRT'^Tf^'^^Tg^, Pnqfft?TpT»lTppT%?e'*TrTrpW’^'^'JfR 

H(^ % l^ofi 3irp<D ; 

(ii) Tij^ ^iTp Pf iP% % 3nVR '’R Pbttt ^FP'mO % PiT*T RRR-RR P" T^ni<lV fPfir >11111 ; 

(iii) 1PRp Rp <j-aRR fhff t; f^RTpr IPw ^!Rp % fwi; ift 'y«hfii ■!■, wptfft ■'ptPrtt ^reiRi 

x'l'iln ^11, "'TRJ '3R%' P Pi'qn (P)^ '^nP % Rnj fPlRp? Pii^ ■sp STppR -qpii ■ajp^ ■ 

(iv) ■^fPm aTPw 3TeRTT 3ig7n#PF MPh^iaP % Pt^rtvPittt % ^Rp pfipt 

■srfp^ilp Rp ^ql-lfn tl^till 3T*SWr wfrra' ati^H ; 

(v) P^ RT ^ P wf ■JR Tp PfRp 3 tPf?5TP ^ ' 5 R 'SEnTiT P Pff RT RT y Winffi % 

"^P 3R 3«m P^ RT % 3TPPR RHW RT ^ TITiraPPF ^BRpf P Pt'TOpr aiTSRtJT p StPPPrT 

Hi 

(vi) fPRparftF^iiP'^,"sPfPRp^PlP® RT'T;Ri'vRPlain#T%ppRRT3pTP'3R^1Pg^PnT5p7RifRTpptRfPPasTitftr 

% 1P*IT^ fpRpf RT 3Tip#'% aqr^[RR-gRpr p7? xrr 

(vii) ^ arfippTpRip MfPfP^ R^gnRr^antiP^anfTp^^Prg^P’ 

(viii) aPP^iTp pRI'®|P RRlfPr: 

( ^) fpipl '^fP'^l RT an<,K % 3T7PpT P) 3T5TTRI 3R*II^ P Pl^'TO (pjpl 3Tf%TOlP ■3TT 3TRfP % TRTPTT "STtP ''R, 
fpTRp5"ftTQ['3p li^«Ki fpTHi 'i«ii KITRT Pi'^Pin 'TTpf % 

(^1 f^Tp RfP^ RT ^RR pT ■SRPpT pT^^?T PPPt ^PP^>Tp "^R TrfP^ RT ^RR ^P TTpf Pr 37 ^RR'PIt 

(R) ^!sePt% rftPtrrP : 

RR^'^fp^W fPfP’‘-JH%'^n>51 pTRR-RT’^Ci) P (iii)p (PPiHj'yfpRplPtRRS’RpWTlpRRRRnR’i^, PPfpRSrfpRRp 
^RRpTlpRS:'^Rp'%'aPP RriRafl P" ^jf^a fpilj, 'Jini'l ■apr'Sp 15lpP’’^1PfPfiJ«E:3TRfpR?3Tqfp3TqRTpplR^’^3TRfP’aitRl^TR 

RlfpRiTpP^ P> 3R^ RRTR RiT RiRsifl RRPT RRp Ril 3RTRTfpRI 'JIUJ.'II arfpRilP gRT n^q fpro; Ri^RRTR RRTR RT 

rIr rP^ Pf, Rp 3Trp7r RifPr rttP P rfP rwt ■arfpRiTp ski [Prk (Piri rttrrt : 

RR^ RF fP^ RRT fpfpp^s: ■app R^ RTRlP RiT Rpp RfTpTTRR R85R 3TfpRRp p7 RRRRRpT RTR RriRafl P fpRT 'Silk'll 
3p^ rci(<aq <f'4 P 3RpR RR 3ppRiIp Rp RUfRllP p5"RfR pRTRpp 3Rp^ RlfPl fPiRT RfTRTTT 3fR RfTR pP RpRRtRp IPlRp fp7 RRpi 
RTR 3TIpR 3TRRT 3ll<l h1 RtT RT^SR RRP 3pT ^IHlI RRTR RRp P) Riy, hrIrI 3TRRT Tp : 

RR^RF Pt Pr Rp^ RTTR RiRp Rp ^TTR^RR^ R^fT % rPj ; 

(i) pP HiRKll P Rfp Rt^FRTT Ri>& pi ^ RfTRT %, pRRRRR ^RRT RR RTRTp RR ^<1^1 ipl TRRTT %; PP 

(ii) aSpT p aplRRRp ^'^RRJI RRiap RtftR RRp fPiRT I^Wp Rp RiRIRR Pp pP RR^TRR pi f^nj; fpRrP RTp pr 
P" RiFT RRT't'; 3pT 

(iii) StTPrrPP RRpRR RRRRRRT3p Rlfer P) 3TRp RRTP 3TRp ptR Rp Rp*®T P '^affRRT RR I^IRT % I 
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n **1^1 0 

(i) 'Pro 'tX'ii; 

(ii) <5+1^ uRiijci (t'-H'^n R<^ii4 •^<.'11; 

(iii) 6 ‘nfl'il 3 T^tP?3) -st^Pi % ^ni ’'jfic <.<aii I 

("ct) 

(i) '5,Mfn; 

(ii) ^<n'i'}(* ('}(**)!) <1^ «sin; 

(iii) Pr?W'4^‘^i3rRT^#n; 

(iv ) ’TO T7m^ ■^ePTf ^WTTT 3TPI3^ 7137 3^ 331 f Tit 2 3^ 3p 3Tft37(13 3i3pT 337 pF^T TTR 

337 ^ni 37^; 

(v) 3<al«l‘n 37=533 3^1^% wf^PP; 

(vi) qtaltii'fl I 

3775 ’^3T PrPfPf^ 37t^ «i4i 3'3^ ciMi^ 37137t^ 33^71 TW3 311^371^1 %TR3TO7 % ^3 P^Pan Pf Pj3T 'ill'll 3^P 

T73I 37t^ 3Tr^?r PlPaH 3 ii<1h 33 SlHn'tilP 3?t P(t( >111^ P<H HiRo 'nff Pt>3l 'Jl|l<'ll 3p7 >3li’q 3p 'Jim.'fl 3RT 3i|<lH 

37331 3Trfl3t 37T o^ai 37T^ 3p7 -37337 3313 377% % 33p7T 373777 7% : 

37^ 3F vl P 77 3)1^ 'ni'q 3771% 3% 37737337777 ii^T i^, 3p7 

(i) HH<il "% 3f% 373r3R ^ 377771 '^f37 Pi'3>i<hH 3(7337 375rf777^ 377 ^737% 377"57737 '1^ 77S777T ) 

(ii) ■f37%37p73777i'3%377733733%■%rf%77377pP?737tf377%'3^377^7377 3?l7%;^377^7377 %PtT(Pt7?7%37^7;ti5% 3 ft 
%'3757 3371; 3ff7 

(iii) 3Tf3377p % 33^33 37773 3733% 3tf%3% 373 % "337 ■%'3fT3%^ 3% TapsSJi^TT^TO 377 fulfil 
39. TTfstiW "371 SlPirMi'i 

i^Pm 38 377 3(7%W3%3%7TW3yiPl3i|(l SKI ?<il3l 3777377771 : 

(37) 3f3 % 3g3 Piil'1%1 377377 37 3(7pT377% 3733T 37%37% 37 773T37 3737 "I, 35 37337 '%37 %' P7;5: 

33 ; f ; 37337 

(73} 373 37^7377% 37337 37%37% ■«% 377377 P 737 3T7%3 % T^PP ^57737 3371; 37337 
(3) "TJTW 37p7377% 37337 37%377t 377R 1% 337 "t"; 37337 
(3) "TIT^T p777% 37^37773 % 377 %-TTHT^j 37737 3r®73FlP3) 37; 37337 
{'S') WP%%33 38 %3777%77p73fP773137373773777337737 337 %■ 53357 P 37 3^ 37 : 

373^35f%7p7Pm 38 3%37%W377 37p737733^'f%73T37 773737t’33?r37p77%777 377%%37773f37tfMi5r3%’3%7 3l^ 
37 3377 'id 7737 'Jllfll % I 

40.73T3r%ip37^ VlPw 351 

i3p733 38 %7 373%% 373 3%7 yPF.31 3% 5lf%3 37Pm 377%77 3% 151^377, 77W3 STpTTifiTfi ^ %7% 37p7377% 3 %, 3 % 377 
7lTf3377%%3p73t 1%rF7%7p734;3f?7737%'57773»7 775l3^f 73%7:37%3r% %'373^%'PfTTft 3Tf3377% 3 % Wil3iP%7 i "3%- 3777 %% ; 

377^35 f%7778113 37p7wi-, 373% P7%37% 373 STlTTtPnTT 377% 37^777373%'% !j(%Pl^Pw 37 3773; 37 ft73i l R% l 77p777, 

%37 % 3777p7f f377% 37P733% 3 % 3Tp73 33 7737% ^ I 

41. 777373737137 

53 P7p777i% % -ifTjpr 3777 % ■%% "^ 7%, 3f% P%3=T Tfe % 37p137r% 373371737 37f337I% 3%7 1^37 3i43 l -0 1%77% 
7337 %’ 3 P 3 P 33 373 % 3%T%73 3%7 1 %% %7 pT?;^ 37g5777Tp737 3)l(qi^ ’STTW 3% 37% % 3%7 37^387 3% 773 f Pf7 38% 3%7 373% 
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IP.'UJ.T III—Snr. 4] 

^ 'iRR'hRi'hT ^ ^Hii ^ 5'^ RftIP Mif^'hl'O, 'SrlV^nfi' -3^ ill'll % 3T^j48^ 'TF ^ ^T^tTTT i|' 3T?ntRT 

3lk ^rt^' % ■?TSim Tirfiiwl ift ifFir a^tr ■3 =t mr arr^nif "tt yiHH-i ^srm apt aim^ifi 

3?R ■RrRfqxf 40 % aiiptfl <riIVi afR uRtisl, arfifR an^ %■ "3^ wsf arRWRi' % Til fWI I 

42. ufthyil^ 

■ 5 ^ r^Pi*i*iT'4' qWn Rdtil * 11(1 % plJl 'ft, Ri^^Rnnaa <14<s<'IF!f*J^FfftTFT’^arrft^ WTFTTWFTftfeTt^ aiftinft afsiT 
4)4vN|ft w ufiBTaft' ^ ^ W TT ft, 3T«qftl^; 

(i) '»ici ifwRF ariftr CT'iHi 'Jimi ft fft) arftTOrft arsirTft^nft ai^jHin^li anftiinf Voni ft 3T8F5[T ■S'M^ armftw 
'>t»T*'n. Rt>*ii ft 3R®W5iFT anft'T'rt'^ri^aft^TRnftf Tft'TTftf ^ arFiT^T^iFTftftftTf arfVnft 

3T®IT ■’iftf ft, 3T«IT TFT, 3T®T^ TI^ ft, STlft'ft TTT ftft) gl<i ^fftTT^TT '^T' ft '^iftT TT 4i«tinl ft, 

anft’ft Tft TIT ttt 3rT®7T ftnfftr TmftiFT anftftr 3 t®tt ar^ ftn Tnfftrrw iftm ar^rsT offt, 

FftftfftTTTTTTftft; 

C il) Rfft TTT ^ fftfti Tt fftrTTT TTft % TTT^, 'WT'T TTlfftnft flj'^ ft IftT arfft^filft aT*TT Tftnft % aTJijnFlftw 

^Jlftrrft MIMC1ITFFTft, TFftPTftR «a4)ni aii4l'i 3TtTOftft 3T^TTlfT^iTT^Tl FRftTV 

ft TRT'FFFT’’TT ft, ^ TFT ftft fti"fftT^ TIT fftftft ftTTTmTftftfTTTftftfftTT arfftnft 3T*TTTTiftTTft%^F^ 
arjvnTTftwTntnft ?(ft Tift Tifftr? I 

(iii) TtftftFTfftTTTFftFTaTTftnarTTftTRSI^TfftTTT, •ftrnfftTTTTTTTFt, TftTFT'TTfftTKTrftftTTTF, TT^Tnfftrift 

Tft TFT ft ftp ftrfftF Tjftrrft ftr fftF^ ai:JVIIHpT«h yftfiT TT™! Tft Tift Tlfftri FT, FTT fftftFTT ftr aftrftr TTT 

ftTMFftr Ttr an^ areiTi ft ■jFftrr ftj ftFrftr TrrrftFn anftn ^ -jfrfinT tTftRT Tit ftihft tt TTTFft ft 1 

(iv) TTT aftftrnft arrft fftftft TTflR Tirfftrift Tft 3TTg;F Tftr aftr W ftft^ TTTT ■SnftFPTTt TTRft TFT % fftl^ ftFrOr 
TTFftFT anftftTTft ftftFTftFTTT aTTTFT aT«TTT 3TTftT(f ) ftyiPti RTHFUFt, FTTlft % fft^ ftmiT %TT TT TTwft aftr 
■ftlPm 38 ft) aftlftn 3TTTT F^O) 'FFTIT^ Tilt I FFTI^ Tift Tift aTTTI T^(‘f ) TT fti-rO^ TTFftFTT aTFTftr 
Tft TFT TT fftTR TRft ftr TFT TTajTT TTftFPlft fftftr ftni I 

ftR^tBFfTUT; 

^aifftTJlftaTTTTTFfTTft WTiTTfTFftftTTTTTftrrTfftTTTft wrTFlftTlTT3Tft#FrT, 1988TTT113,14,15 aftr 
16 ft' Tfianfftr aTTTTifftTTTFTITTTTTTTFf fftFTTft 3TTTI FTlft 3Tgf^ TTftFT ftl fftHT aTTTT WTT ft TUft fftFIT ft arcFTT aT^fftp 
3TTTT WFTjft?T ft aTTft Vllftflft" TF TftiTIftFIT 3TTTT VlRwft TF TTtT TFf fftFIT ft I 

43. q<#>)n% WrJIftH Tit mRi4«T 

TTT ftr TTITT -ftj, arfftrilft 3TTTT Tlftnft TTW TT^FPlft Tft ST^rfft ft? fftTT TTTft Tft ^TTTTT Tftf ^ftftlT I 

44. ftrifftijfftT %TI^3T^FITTllftT)TntTtft 

(i) Titft ^ftftrrft arTTT Tftrrft "ft WTTT ftr ariftr ft IftftTTTTft ft frTrft arfftTfftFT Tft arr^ tttt tr ftt ft Fft 

arfftTfftFTTftaTT^ft) TFTTF^'ftar^TITTTfftTTTlrtTlifTTftTTSrftFTTTTTTTITvTftFTTFTTFTTftTTTTft' aftftr anftftf ftr Tlfftl Ftft FT) 

■fftftne ttItt ftj ftn ft* tto tttttt i ftw RiwRtf arfftTrift 3 tttt Tftrrft arfftrffFT ftt ftOtsi ft -ft airfft % %t; fftiftt ipiTTr 
'T% ftr %1^ TTT Tftf Fftrr I 

(ii) aTTTTTFfTTftfftTTftr fftF5 ar^WTTfftTTTIltTT^ TTTOTTftT^ft 3Tfft7^f%TTftFlftT5r Tit ftrrft'Tftf TTTT 

T7I},Ti TT=5 arjl/irafiT) TWfft Tftftt’ftftftPTF ftnft' TTTTTTTTtftTTITftn^TTTTTTTFfFtTTFtft aftrTTT TT affFT 3Tlft^ 

TfftTTFTFtTFTrft I TTTfftF arfftrrft aTTTTTFfrift STfftTfftFTT^FlftlSftrTTTftrPT aftr/aTTTT'ift TTTT Tftf TTftTTI TTlftr^ft) 

Ft^ ftVr arfftr arift^if ft) Tifftr Ftft FTTTF ftriPFffft w'T ft) ^fTFTT ftr ffti^ 4t5T)«;iTTFf fWt fftnr 3TTft TTT ft? fft 4t 

T^TT aTTOT ft) I 

■W^tTITTT: 

■fft^trrfftTTT aftr ftfit ftr TTirtriTT "ftft Th-.i-t ftn ni<jRi fttt, argrnTTftFF nftnFrf ftr '^ti fttft aftr ttw 
nfftmft pTT aifftr arrftTftr TifftTFtft Tm ftn ftmTTft nfftiii FTr*Tf m Tift nm tetf uiRiipift ft? affftr anftTi ftr ar^rnr 
fWti 
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45. Pld*H 

f^TRft arf^TORi' ST'TWT 4)4-^l0 W?! TTBiRT TTRF ■3R TTW ^ I PfWW % 3TeR(T 

■Rri; 3T^TiR "[pjiro ; 

1 . 

(Wi) *jci ^ni 

(i) ^ Tftw■3TT'*IJ5T'^TnT'JBI 1/3'3it arftRmt h«*f’f'^ 'n({|yi STT^RTt WRiWy'ft 

W"f)H Wit I 

(ii) wTt^ wrtarwfV^'Rm; :— 

(WT) wft^wiTW'jSfWi'BRrf^T'TFftw^R'^ WJtwiTTft'ItTft'JTT'J^'^trTWiT 1/2'^it '3TpTWiRl"PrPTWRWrt wrtl^^ 

^w*ni 

(Ts) wfi; - li i m farft wt# g Ri^wnrfttwtarR^wtww^ i^l^T^^PTWiT i/3 artr Puy i ^i ' H wit~^ 
3TWftr^1/2 I 

(Tl) »T^ 

WrtTTJpi hvii^ 'TtHW^TI ST^ 'TWI Wil jy, ^01 "'TT '3|^i ■fc 

(T^) %-3R-wri^ (i) afk (ii) "^f Wlf^^^aftrwiq^TRf'RareiWT ^w4%ar ftiWi l R^I' RTT^wtf RT^RTTWr 

'»11H'II I 

2. 4)4'«(i 0 % niMct 'if — 

(Wi) 

(i) <0 h 4(0^ 1/3 wit <t)4‘^i^l Pi(i®(*i Wit writer ^ h5<^ ^ tfi wriw Pti41 'it 

M«rii< I 

(ii) ;— 

(WT) wf^wwfwrOTfWfiw?^^WitwnrittwteTT'^%wwiT 1/2 wit ww wiriwrrit 'Pr^rirr wit wriris 

wwwt T?T WTI 

(er) T^wri%'T?w)T('fif'^wft;fir'ii»[tw wiw,TtwfmwiriwritgTi 4q 'i' 3^i% fwiri l Rftrf4f^‘%wiRqr'^wiff 

^1 

(w) wiwTWTmwTfriti^'jtritww5twjRft%’riVrewwT^^jWtw’Pm^ WTwj^f f^wjriwrritwT'ymwTW’wwnwT 
WIRT, Tjwfrit wft ftrit^ Wit'sriPw wit wriris "ri ■»: R#if arwwr PKriiMH %WTWi;wTwri %‘$rR;wit 'ftwrw 
"ri "^tri3^ WTWTW "ri, wTwwTTw"4^ wiriwrit wr<Hqi wrriwrit f^4i TrritfwfV wtr^ wiff 

Wwwrirri 

(T5f) 

Pici'ot'i witTT'J’f STWf^l%'TWt' wit ^tSWiT, RFWT^ 'TWT WWT 3RW 'TWt’ WR t^TTTW, ^RR WT’^rilT’P r 

ens'(WT) %'5Rerr^ (i) #i: (h) ('»r) wr aiwwi’^rit wri^wrriwrftwt wr cTPXwrf wr 

WITWTwmjTTTi 

WT^ww ftjwit^ arfVwiritwTWRfwritwwwwi tptRi 't%wjt ^firnw mwwR^ WRRnw^wriTTWTw wwr f^www 

an^WRwtTO-mwTffmwwwRT^f'fewwf^irit3T=writwrTR, wntwRwr wwwttft ■ri wrffwrr'^i 

WT^WF 3fri% wft; ■Prriww wit sTwftf % ^riri wit^ wiriwrit sTwrit srftiwPfwT wit 3TT^'jrit WR^ % WJRwr ■^wtPi^ 
^ WWT ^ eTTwit ^wifw^ftr wit writer ^ wit^ ‘ji^Ki 'twt id fttwr wthuit i 

46. f*t?t^FT3TOftI Sftr HlHdf ^IT 

■Tiwwtf^Twnff, W5 WTiitTmW’STTm wrrfi^'Tt^RrwRnt%3Tfww5ritwTwi4writ’=^’!jwRr'T%^’3TT 3iwfw, t^ra4 
wwPrwifww wr, wireTi%’^1^rfiww%%(3irRt%wT ■#it, ^wW^arwTW^r wd strifewR; 

■RWFT wrfwwirit aRWWI fMw #11 f lit ^ WW^ Wirit wd f#1T 'J1II('II r^lTI^ Il'TIW "ri 3TfwW1Rt WT ' Wi4w i <l wtr 'tptRT '# # 
WIWRWR^ Vt#j;WTH1 dil w^l WR 3TWf%rt#T^1?RR^3TfwW5ritWTWdwritt#iwWTWtW%, ^#1IT1«iRr3rifWW;rit’Rl^?T^^^^ 
WT’Rrwi^wij 3Twfwwi 3Rw*ii%"^^ wiwrwrn^wftt e^'^wiwtt'^weriTwwwRitRii'nwi'wti 
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47. 

eiPi'T)R4>'^n‘^'!r'iinin ■? I 

(ii) P^l^b^ '>115^1(1 ^ ’iJi'flci 'Jii'fl ^ HiKi niOo ^ 4S R;'i ^ RiPihm 48 '4' '=iWfi 3i41trtl*i 

48. 3Fftl^t^TTnftra>Tt!' 

3rft^: 

(i) HM ^ ^ RyM yif^^iO % I 

(ii) 3TWW% ■'TRT ^ Wpft ■'JTfi 3P*T arftWT^^% I 

49. 

Ur^l*!) 3Pft^ % ■pnfW^STT ST^WSrf 4IW1 'Jliy.'ll : 

(^) RflRan v^’^TfFftaftr'TOT^^ aimi'ijji mttt 'Hm,'!) 3?lT3iHiqv^4) hwii'^airnvw vi«;is*n.^’g;4^T 

1^1 

(■or) hqiu| 

(^) 3T^f?l(Rr TIM hDfH'i ^T'ft I 

(■*1) ^ oqfiWMfl ^ WMiIPwTI^T ■!ff[ ailipft I 


3i«zjrTi—V 
^ni 3 ^IIt 

so. 3F«r aftr 

M ^ TTTWff % 3TOT^ gifiT M% f%T^t aiftTOTt ■4T % ■?I?3TO 

% ^ TT?r Mn% t?Ith Tit tt^ ^ ^ #t I 

51. RRlfVl <♦»! RMTI ; 

(i) ■^[^■^%Tft3Tf^^nfi'iIT 4i44l0^#4ITTRMliRf[t^lM3fkR^^3itl^^>I1’^TIRRT'^’;iITTpTTI 

(ii) 3[=t5 "hi ^qi'^ Rn*[l ■siftwiiTi''^^ Rji^' jh^ ^fr^ifri’^' 'Moiwi'i) ^Tirdrs'^'^M 3?RH^TPTnTT 

I 

(iii) ^3TflTOlftTir 't)4'qi'(l%'9TR^'^' rilTI4)l T^'1l4il<^ %’5ftTRTJTg'^’3IRftt, M%TJTg^p3TTTi^1^^-^liTT^ 

^ 'Jiii^'l I 

52. ^rR-TjftS!' 

f^fiTi^^TIWT’^'’TO%WT % ^^TUI '4' ^ f^irHni'y SPlffel % ^^TTPjfe '^Pt) I 

TP5 ^ <d4'^i^ 1 ^ Tnfhsr % wi ^ ^ ^ ^nrhsT %rTffe 

■STIFftlT “A'II f^ITT *H5l^ ■^* ■J I 

31KIITI—VI 
^JTtJ UMT TFT TIRTT 

53. -^^^HaFITT 

M I^Pi*i*iT % Miqt(iiT % 3TWT^ 3TfiT;?;if|"qi 4bif-4l'0 TT^’!Fl'’^^%felT'qT5IlfFTT :— 

(^) ';HI«bffH4i 
(Ts) 

(■n) 





[MFTin—■ap>54] 
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(■5?) 31?1|t)ku| 

(■w) 

(T4) H^Pfl 

54. <h<^ VlOW Ul*fl Ulf^4)lO 

!;iPK1<4i ■^WT Hinffllfl ■4>t Tffrftl 

55. ^ HU «i»i^ o«ti '*IT <4>I <♦>! ^fifiKi 

(1) ^;rai‘^f*Fn’anTwm%i'3i^#r’^ 

'WFt Hlftl'wd % ■'TO % I 

(2) sm3f^■an%■'R^'ntj;ailVwd4)*^'t)iO' hw■ srrf^rd^■'ir■^mr^^H'M i■ an■?i4)ni 

t: 

ij^i'HiRaFrpTOi^t'*n*b4-«(i(l y<wi<i4'^'sn^^7it^3rT%3ftT3T^MR«TR%’5p;CTf ski 

% R:ik fVo, 'ly, 'ii<rnPi”ti <Si'4 ^ ^ h1!| cVn I 

56. ^ ^^ItRT 3n^ ■qr Wf#W TOH 

^rg^^-an^tf^qqTTtt,3^'?qpTqT 

qnW '*11^ 

57. 3Tf%i5irtt qr cBitqriV'% I^k. ♦4)‘»>i 4 •nft 

3Tp4qn^t qi'qn^qrft ■ai^r^ qajjc ■=qt! 

58. aqqrf^qq; Tjlt 

(1) arffenBTftqTqJ’Wf^ 4.'6 8b<T<'«'iq4 "qt 12q^f^'TOq5t<H|06f^4)^^^ «<^inii!^ : 

■qr^qf f^T3;4rqR^fqKfirr'^3TfVq7qft<Hi<^1%R^'^'^#'!nTqqi7ftt; 3 ?k: 

qwiT f^TT srf^ i?r qrt^ I 

(2) f^gTfaqn^qTq>4qrfrq^ 4^«b1 ^ l ^qgW%^^q4^T?tTB3TOftqqrgmTO'^^ Hgl^qT'3^ 

HTn % f^ x!^ 1^ q5t qr qqr^qif^ armR qr I 

(3) (-SF) 4^^SK I H tf f #'»Ti'^i«f.n-H<6'^ an^qr 

fW qr 11 qf qWr^t f^rf^qq 60 qr^r^ #it I 

(4) (3)(q?) W%qq-62 ^ 3TXr4?T Wm 

Wm63%3qi% Tjxif^'^%3Tf?rft®wf^^3rq'5iqnx'^^%qm’^T^t’3nqq^tI 

59. 

(qi) 'ftRT qr f^^tqiftiqnT'^fl'stfSnT qft’xjiHfr % 

(1) 3ifq5SFrftqTqv4qrftq;^qT'^%iii^%ftTO;T3?Rft=i%ftqiq^t^#'nf^w>R^q^qiq#TT i 

qr^ % xnw % ■'qR? WiqiP^qiiT ^ I 

(2) 3Tf^?Bfn^qTqn^qRlf^F#q^qqq3rT^^3il%1^?7t'Tif^^W'^'^''^#q^'^■^qHiqR’^qqtftiWTpRFR 
^q^qTq-^i 

(3) (^jlM i f^4^K ~^qxqM%qT?n3Tfa»FTft'^q^gtqfa%f^'^'qfty)r^qqTqT^q?T^°ti<;K’^i 

(4) 31 fiR1*q7, 1989qq^gj^180f^'TRFq5V3Tqf%TiFftTT3;ft'?tqTf^1BfiR^3^yT1 ^JTiqxt, 1990240 f^TT"^ 
qqi qff ■pTjtqrftRFR qf^^T qst qn xrorfti 
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(TST) 'flHl TJliniH 

(1) ■’IT ^ ■hvWll^W)R ^ affl^TTr '3TT ■cr'p ’PpH 'ainpil TIT<l5f 

3T^r%Tt I 

(2) 3T^'ftRT'®BTT>r^THTHfti’TT'3ITTI^RTT'3^-fSfPpW (^)( 1) ^ ^ijll iifF 

: 

"WR ^ 1 

60. ^ttRTft'^ 

^ 'iiH'lO 'Jnii % If’^R ’ftpTsitfl 'flik.'fl I 

(2)(^) 5/3 737^-4'^•SrW3ITq7nf^^^%l?t^ 

■3pt ■^' ^ ■BUT T!ii ij' I 

(•gr) ^ /^g fiT?)-^, l^fRT %%TJ 

^erif'i'fffl 3flTwm-'q3rBFl7TTft^7WiPBl^T^%^^'rTTF'%'%Ti 5/3 fin ^ffy t;? ■Bmr 3if>ifinfl"3Tnpfii 

Irani ■*7i^n3tferfiFBn'TBTT%’^-H^7^T^'p7j^f, ^Ki^'STW%®finn«6^(Sltt)T^ ^(^'^s<.RT?■ 

fi' 5/3 fin ^sV^feBh< ?i ^ ^Biit^i^^ 3 iyTfinflTinyfi! 

(■fi) ■sm PI^ aigqfteffir bit fiT??m- sfI sqiifii^ •Sf'' •^-fifiw' ’ % nni 

qqrt, aiqp fi qVK'^^^/ fi fe '^ c i ^T ^'^i^qTqmrpfi-gn^PFyfl a^nq?) ^ifi^^/4feTO^p^3Tftnnpiofin%3Ttq#T 

“^-f^Bw” amfir ■% TjBfi% aicJKP^ MPT’^pzrfinrPTnprr: 

(ij ^#4P^T^tPTP)’^PRlBfiI^Tt^/’^feTO^pfiaTPf^%^^fTn^f?^p^pfi^qffipfippfpinpiT^pqqn#!!: 

qnj pf^ •arfijnqfi PT P7^ ifi ^p'r pi #Tifi \Bfl/Trfe5F?^ %) fipfi »fi pn % ifiip "^r ^ pfi^rf®^ 

pro ppfi pfi aT5Pfir w PT ^ ppnr t fill wffi Bfipi^f ^/pftnpp ^ pnit t ^-fi 3TPf^ pfi'^flPi PHI Tfr W 

(iij ppp p4 %^tPP pfinfl'^^/^l^PilT'^'^ PPTJ'PfilP’-iPTPriPPP^ Pfi'PTIJTft I 

(ili) ^PitPPtPPBlfa# 5 I P PI^fpfpI?PTPPTP-PPPe^PP^^#Pfi^/'^fe°t>^I ^glpfrpHPPiPlt I 

(iv) pfiml ^gV^p pp^pfipwiffir PTfifP^PT 311% %arfimfr ptP i^prfi^3 tt?ippp 

ppm-pp pTjp ppp % Ifirti ppm % fip 3TP p^ pt 3tt% %p ^ i 

pMI^PT ; 

1. fipjfiRTPfiTTTTfisrimPfilPpfiPTPpfipTfi'^'fi PI^^T’f^^^^^Of^Pfi pIhiJ] '^/^fepiC/I^^PPPlP 

TPftT^ lao f^ppipfpppfimpi’t I 

2 . firgfpPpfiTTTffiS^'3TfPPpfiPTPpNTft"^%PB^'^P^^t^20finPfipfillfllg^/fife^^5lPPPTP'?filTI 
61. 3WT«TTPT'^ 

( 1 ) arfpppfl PT ' pi^p l fi 3TPTPTTP17^ 3TPWir fi pi PIpPl' ^ ^ PTPTTP ^ P PP ^ 

4>-m ^ 3 ipfppil Kqn TTP^ IP P'PP PlfPPPTl ■ 5 TTT pfinfi pit P^ PTPT PUPI i I arfVPpfiPTPPfPTftPfipB^Pfi 

PT^ PTrpT 3TOTPTTP 3TPfp fif/pl 'fi TTPP 90 fpp PT PPpS Pfi T-fPTP 3TPfP % pt't.H 360 'fi' 3TfpPi plfl ?l'Tl : 

Pm py fip P 'lqPl fcP T pftfi^ifirpf ^ pmp pfi^ % 'P^wim ^ rp)4) 3ifpP)ifI PT pfpfpTTl pit 31 M 720 fin pit 3Tpf^ PPT 

PPTPTTP ^ PPPTT i : 

PIP^PI^ 3Tfpp^TflPTP?fipTTtpit’5TrffiptPTft%Pn#fi'^%'^iPl'^^^ 3TKpfffP^ 720fin^PK31TPPITP 

^ WPP ppm-ft ^fir ^fpfifin ^ ppp, fipfi3Pp;pppp^fi3pfp^piTTPintp^i 
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(2) yr PqPi^Hl' •^'3T^arfaFiftF'^Fj-giKl ^ aF4 ^iftc^% 

■^TTST F ’3^1% 3TT^ W'ttcil'i^ I 

(3) SFTTTTTFI ^ t^l<.i’1 ^ni ^1% 15 I pT'l Ft 'SFTftr 'I'^iii FTF^ft* 

% FTT^^ F?T!f'Pp F^TT'WPT srftlFrft FTTWfF i^ If'S roTFr’^T'^^3t '3|PFhrrrt F fFTTf 3TF Tj^ FTFI'P 

®TTF?Ff) Pf) srpTFlft F F'fFp % PfF’T '^t FFt ®ft, Pi^^l TtFTTT fF 3TFFFT ^ FTF ^pTT^itjI 

% fFT^ T^ft "^jtt^ I 

62. t^^3ITcRft4W^J^fWTt^5’H'^^ 

fF^ 3TPtFrftF ehT^-^Hl ^ Tt?r<5<, TFTTFI, HpF^ f'l4t^'4, FTFP' 3ff<TFTp F F^'iillt %FSMF PtPiF 

FT% F 3TF ^fr Rny,fF %fPt^TTFR RxKIiPi^^ it % ^TJFT *[|.4 Pi'4'h Ptf 'iiiUj [q^lN FTfPfF 
^^3t ?TF PttPt ’*tit F^pt Tft FT ^TFTff ^ I 

63. Wtjpl 

(i) IRJpT'^^Jt ^F’Tpi TJF FT^f ^?fpTFTt^ TTFFf srnfV'^'^^FP^^FTFFTft'i^ fFTT% FFpr FT^ %FTT'^ 

3TT#4 F FfFIT^T 3TFn FfFn % WT ■^fft 'P VirtP^T 11 f^ ^ "Rf^ 34pTFT^ F f4fP ^ ^-Firfti % 

^ftFT 12 fPtF'T^ TlWt I 

(ii) TFJP Ft PfT^ff 3TF FFR Ft% F®T FtF F'^TFF % 1 f^ F?JpT% F®T STT^fer fFFt 3TF 3TFR 

Fft TT'ff F^jft FFT 'Sl|ii!,‘it FFIf TFtFT^ f^Pi^TFFT FFFF FFF fFF FTT Tt I 

64. '^^^iT'Fiqnrl'Spff 

fPIFtP F F^Pnft ^ *^^5 'T^ F FtT^ SfF ^ pF 'T F ■3<HFl ‘^T'ft '^f^3F FFTTT TTf FTTpft I M<*^ FT fF 'hP^ 
SfpTFrft F FifFpt ^IFIfl % ^ikl'T'^ ^jfrft% TTt FTVFPfff TJplpTpFf Ft tlPlF #ift ^ FT srpTFlft F fPfP 
^FT^-tf^^WrPrpTFT 59 %’3F-PlfWT (F)(4) %34TFfhPf^ Pl^tFPTFK 1^T^^Ps# ■4' 

Fr^3FtFrPfTF«T'^ f4f 0 PteilPi'^Tl SRlPf^ [q^lpT.IFH'^^Ft 3TFpI%%!^ 

PlPm59F'3'T-PrPTFI (F)(4) %a4Fr^TTfpJjp«Epif%FnF^TlpT^#ft; 

F=5 Ilf 'ft % ^ F^fFTt % F*iT4 P' Fff P5 % FF?F‘'4 FIFt 'PfR FFF FT Tff ^T^ f, fp -^rPti FI^ 
PrVtFPTFTT STiTfV % pTt( ^ 3?^ 

65. 3TOftl'%'^fmTKTFtF'^F' 

PlF 3 tPtFTPF F'fFp ftT p'T^ 1^ sftT^ 3TFff 3iiHt % TF^ P FfTFTfT^ FT ^F^ 3T’T% 4TT Ft 
^ TJ^ ^ Pitt Ft'TT ■^TytTCT'T ■p FfT Tf% % T?tTPr "STT^ TF% fFF F TT%T I 

66. FT uitTra^T TT*iiF ftf’ll 

(i) 3TpTFTft F F'fFft Pitt f^ FFTT FPfFT Tff^F fTT^ ^tF FF %'TfPt Fi 4 PtFT "STTFt ^^^t FTTH fPft I 

(ii) 3TfHFITtFF’TfFftPlTTpHFHTT'^^%PlT^fPitiFtF'3TT%’'Tfi^FTFT4pFT’3TT^'^^3tFT'3fffrHpHftFI 

67. TfiTTfnifTlT 3T5ftl 

(1) srPTFlftF f4'?k1 tJTTTFT F1^5'J| 3T^%Pit^F^ fPtTT f : 

(F) T^tnH 3 im^ ^ P^pRT'%’ [ci^ F^ F FT^frifF FT F 

(F) ^ Plt^FT ft F FT^fnfF ft TT% I 

(2) Fl4iI f’nTTHHTTp3Tqfaf^TTFR^fHt: 

(F) aTpIFrtt%TT4Hp'FF%ftFTifFfTf^'!^ T5l^FTTTrapHf^3Tf^TTp3i7^pj, aip 

(TSr) F4Fp%Tf4vP'FF%Pr=rafFt-Tf^T!^^t^TJ:pHf’^3TpTF^3TTlpTI 

(3) Fl4TIfFTm’®lp3TqPj%'^tTR3TpIFTdFF4FftFj;F’3TT^TFHFlHTTft%3T^FT, ^ Hf FH'^, hPfPhf 

P%FTF^ltFI 

(4) arpTFirt FF^FTt Ft ST^FI FT'fFPT 31 FPi FFIT FTTt TTFT FT^ ■^TT^ F P FFf^Pn % pH Ft pF 

FTTF : 

F^ Hf PfT Fpf'^pTT FTt % TTI4 ^IPiF 3T^Fr?if fP FFTT "33% FT^TTfF TTFT P Hlft Ft FT44t I 
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(5) ■'Tt Snufl T?!•=n4'^l0 »M4yc“i 3T^f^4Tfl ■^ini'D I 

fP^f^^»TTT^~^%TFf^qqIn^7T^^'g^^ ^ T 4tl TP>l 3TqftT-=1^T[[^3TTITftl 

(7) '*11 ^"3^’9bi4ii?«i■R fitahiti i 


3T8zini—vn 
Ww 

68. Vrf^firfllwifPR 

(1) ah^n r O 1952 (1952^19)~^' hF »i f^ ^ 

%aT^RR vft«i Prfti^ ?Vii 13^k^sF^Rr 

MMI '^iifi'^n ■o'l j'w ■% STJTIR cl*III 

(2) (i^i) <l>4^l<i mPtbI ^ WH3TfaPm, 1952 (1952 ^ 19) % anpfn 3n%T^ 3lftP?iT^ 

•qi ^3^ WftrPm'SBl qTO‘6R’SRriIW'Vlft?l4f 1995 

^’3^41 ^ TnfttTT ■#) I 

(^) ■?1T3P^nTt^'^'n^ ■ilW^'*fpJRT 16 W^, 1995I 

69, ■aHflvM 

(1) arftTO^-mTTi4^f^ « T fafaff ^-PTf¥m(2) 

(2) i972%^tif'*iTftHRiR!ifl^-ftf^ 

(3) % 31^ ■ail 41 jRTftw I 

(3) (i) in^3Tf^yfRi--trr <B4 <Tr fl 

(^f) ^qiPFjftr^ 

(ur) 

(tt) PH'HJI) <FR^l^^?ro3f34)f^’W*FrHT3Tf^^^ MH'l“IM!<%3Tg?TR^ 3IFt’^ 

"*11 

(■ST) IlFapf ■qi 

(^ 4qi‘??Rifi!n^^r?^ 3i^P64i ♦itiiFn’Ri 

Ti^Tj^ Pti <h<; W R ^ »hKm l !3|l( '>n^'^i4^Td%#tiv^''yT;H^Tlf^'^~aTO'3lff IA^hi 'jih(OI f4°in< *iI*iN) 

^ ■^[[Tn 7T^ ^ ■^nr’T ^ ■Pirff^'I fPi' 5^ lit I 

(ii) 34^R'^TrftT, ’j4^^'^3T*r^T6'*T(fi%’^3TPwr% ^ 

Tn7^Tni%'qftf*F4l3Tf^^'qTTF*f^'^30^-^3iTftpfr>»it-^^^^t^^’3^%vq-430 Tani^arf^w 

«h4 nTfi%^*T4'^3^^ <miRhiC3 n ^ %?^%faTI-TO '^ivi'wm, ■4<iiPigfti, wrm'*!!-^ 

-^[iiT 4t-»TFTOT7fl, 12 *5?!^ (100%) tnRT^ HTf w 3% WIW3 ^ ^ aiWi 

liPiii 





■W^4] 


wnt: 
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70. P«qi41 «M 

(2) ^^^K3n^f*raRT 

^7wrftr^^^*By^Tf«f%ftTi?^}5^T^^7?rTliir'*Tir'*Tft»n^T^rfrrPnF% '*<1^441^1 ^ >14*1^10 

71. W l ^ ll dluftiW I 

Trrtv 3rf%psrft '*11 ^Nr % *ft wife*? '*it urar vniHioftn %*ii ^T*fniT % i 

72 . fiiPdynY^ iwnf^m aftT^mror 

(2) wrjt^^TfTCVTWPTOf^«nipn*«5cm4ftti 

73. ftTTTTafrTH nqtY nrt 

(1) f^«jM i q <?ft^faift*TT hP i «)M imy*T «r^% P p w , Wm, 

■ait WH^TRnr^ %r 3 tr*t irt^ ^ ■'i^rr *nr?t n^wt '4' ift 3itT siftrwfrqf asftr ^*l*iift*iT ■*rt ijn^itt, ij,ni^BKi Pn.wi fti*n 

anni 'ij' I 

3Tn*fff ■n*n ■'T^'*Tpft ■an^nt I 


sf^—1 

(Wmi8^’) 

WPT :. 

;. 

■Sf . -^tW t, ^ . % 

■HnPl'yfli 7T«n jiviwoi ^ •aflfh: i 

^ ■sTFt'sjtw^nnT/^s^ti, *4pw 

^■^t;!ifv?T-fiR^-!fiTif aTTHT wrfSwlit’SiWtz ^nkni/^jWt «fiT 

■spt 3Tg*Tf%-ij^/^ •3ftT'^Tit'3»«r't«f)% arftwR'^f fSB^ft'*nft'*n ift^^wiNfSK^iitaiK ^■wr*(t’’ii 

:3aRT ■t??7'HT®? *PT% ^ 'w ■flpit ai^*# "STBPr I 

iy?mw: 


■^ '¥FT8if ’^^TTWft^T— 


■^ ■^TFT : 

■'nrn^ : ■ 


’^T^TT^TT ‘ 

: 

: 
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[Wp1R5(4)^] 

% RR« u i M M \ ^ ^iH i WInmi Ry 

1. -^f ..fii ^ T fan a n RPm n h^n i /°h ' «fi 

(i) 

(ii) 

Ciii) 

(iv) ^^'inTfer ■ftfPJT '>ii'< I 

2, 'HwPi ’g T ^Tri^ Pi^Rwi %'qy^W ’^'^'^ii 

"4 ^1^1 '511^ % fViy, '3T1<.^|41 ij^ll/lj^ri I 

; 

CWllIJiR : 


3 

wf^ 

(ftrPPFTJO^) 

f^raiRWR^'EiPsniiT 


PilPT : 
fH^fr ; 


ar^Prwrafl’,...^ ■^' PfsPRT % ■«n; ■*iPmT wni/^tun) %. 

.(Pnw) f*FnR WT 11 


2 . 

■*IT 

f I "W .(WPT) .(f^TM) ’t 

.(■p!?rT) ^ PiHRiina'n «bi<^* srw Piqi'H f i 


^ : . 

aiP: ^ 'STf^ : 

■pTRPST '. 


^./- (3Tq3^), 3P5TOT 
[f^?5rm ni/iv/354^/200i/3TOT. ] 
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SAHYADRIGRAMIN BANK 

NonncAnoN 

Shimoga, the 12th July, 2001 

SahyadriGramln Bank (Officers and Employees) Service Regulations, 2000 

14 HO/382/2001-02.—In exercise of powers conferred by section 30 of the Regional Rural Banks Act, 1976 (21 of 
1976) the Board of Directors of Sahyadri Gramin Bank after consultation with the Canara Bank being the Sponsor Bank 
and tlie National Bank for Agriculture and Rural Development and with the previous sanction of the Central Government 
hereby makes the following regulations, namely 


CHAPTER—I 

fREUMlNARY 

1. Short til lic, commencement and application: 

(i) These regulations may be called Sahyadri Gramin Bank (Officers & Employees) Service Regulations, 2000 
(Revised). 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank. 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Govermnent or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or conte.xt — 

(a) "Act’’ means the Regional Rural Banks Act 1976 (21 of 1976); 

(b) "Appointed date" means the first day of September, 1987; 

(c) "Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) "Area Manager" means an officer holding the charge of Area Office for the time being; 

(c) "Bank” means the Sahyadri Gramin Bank established under sub-section (1) of Section 3 of the Act; 

(f) "Board” means the Board of Directors of the Bank; 

(g) " Branch Manager" means an officer holding charge of a branch for the time being; 

(h) "Calendar Year” means the period commencing from the 1st day of January of an year and ending with 
31 St day of December of such year; 

(i) "Competent Authority" means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) "duti” includes; 

(a) service as a probationer; 

(b) period during which an officer or employee is enjoining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 
(dl penod spent on training while in service. 

(k) ■‘emoluments” means the aggregate of salary and allowances, if any; 

(l) "Employee" means a person appointed to any of the posts specified in Regulations 3 (a) (2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; 

(m) "Family" moans and includes the spouse of the officer or employee (if the spouse is also not the officer or 
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employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse: 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)( 1): 

(o) “Pay" means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the Canara Bank; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Ifead Office. 

CHAPTER—n 

CLASSmCATlON OF OFMCEHS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A-Officer Cadre 

0) Scale I 

(ii) Scale II 

(iii) Scale III 

with designation in relation to any of the scales 
(i) Officer 
00 Branch Manager 
Cm) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board ftom time to time with the approval 
of the Central Government. 

(2) Group B- Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-iypist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C'Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper. Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on adhoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 

Provided that such aM>ointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 


Bank. 
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5, Appointment in tbe Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—^No person, 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living, have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post; 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
ai^licable to such person and the other party to the marriage and that there are other groimds for so doing, e-xempt from the 
operation of this Rule. 

(ii) Declaration; 

Every officer or employee on his first appointment in the service of the Bank shall fiirnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
refened to a Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him: 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8, Probatkm 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months, 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 

year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three 
months. 

(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period. 


2415 01/2001—4 
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9. Conflrmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post. 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted, 

10. Tenmination of Service by Notice 

(1 )(a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in writing 
(0 the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be:— 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (1 )(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of In, 

(2) Notwithstanding anything to the contrary' contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authoritj' and ar., no'i''c of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take cftcct unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an olFieer or employee for the purpose of tliis 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary' 
proceedings should not be instituted against him 'mtil final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier; 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least three mohths in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months' pay in case of an officer and one month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2). may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
(he Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if tire Chairman had not passed the order. 

(2) The Chairman shall connitute a Special Review Committee consisting of not less than three members of the 
Board to revdew whether an officer or empl.oyec should be .’‘ctired in accordance with the Sub-Regulation (1). Such 
committee, shall from time to time, review the cas ■ of each of such officers or employees and make recommendation to the 
CliainiL'm. 

Explanation 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on vlncli he completes the age of superannuation. The officer or 
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employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month, 


CHAPTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subje,.! to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such inten'als as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(uil (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Wliere there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there arc two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined w ith reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
Uie service of the Bank on the date on which the revised pay scales circulated by the Ministiy of Finance, 
Department of Economic AfEairs, Banking Division, New Delhi letter No. F. 2/17/79-RRB dated tire 29 April. 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then e.xi sting Branch Managers; 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
Immediately prior to the Government letter No. 11 -3/90-RRB(l) dated 22 Februarv. 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 


14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or emplojec shall claim as a matter of right 
to be promoted to any post or cadre ; 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an ofHcer’s or employee’s service 

Eveiy officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey aU orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment. paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic,-scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act. 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes: 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force 

(i\) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not be abient from doty without permisritm or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Cwnpctcnt Authority may impose; 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall; 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or gnardian of a bride or bridegroom, as the case may he, any 
dowry, 

Explamlion ; 

For the purpose of this Regulation, dowry has the same meaning as in the Dowiy Prohibition Act, 1%1 (28 of 1961), 

25. Speculation In stocks, sham, etc, 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description'. 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona - 
fide investment of his own funds in such manner as he may wish. 

F-xplanaiion : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and Investments 

(1) No officer or employee shall, in his individual capacity; 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank, 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(V) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
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loan of a small amount free of interest or operate a credit account with a bonafide tradesman or make an advance of pay to 
his private employee; 

Provided ftirther that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness, An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation I : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fiilly secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee s hall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a remm of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by liim; and 

(d) debts and other liabilities incurred by him directly or indirectly' 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovablc/movable property to the Bank as on 31st March of each 
year before 30th April of that year. 

(3) No officer shall e.xcept with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able propert)' by lease, mortgage, purchase, sale, gift or otherwise cither in his own name or in the name of any member of 
his fiunily: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
iransactions is : 

(a) with a person having official dealings with the officer, 

(b) othcnvisc then through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable properly o^\^\ed 
or held by him cither in his name or in the name of a member of his family if the value of such a property exceeds 
Rs. iO.iXK)/-. 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 

(a) with a person having official dealing jvith the officer, 

or 

(b) otherwise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or 1^ any member 
of his femily as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer Or employee shall enter into, or contract a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person; 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There arc other grounds for so doing. 

(2) An officer or employee who has married of marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank, 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may. if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of hjs airest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of dufy or leave : 

P.ovided tliat full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all chaiges or satisfies tlie Competent Authority, in case of his release from detention or his 
detention King set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
inhisdeientioii. 

(,^) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
.^8. if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service, 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be. overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Mtinicipal Council, Zila Parishad, District Board or any other local or Legislative Body. 
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31. PnMbitlon against Joining certain associations, strikes, etc. 

(1) No officer who is not a ‘wor kman * within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who arc ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry condurtedby any person, committee or authority, 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or aity action of the Central Government or of State Government or of the Bank, 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee: 

Provided that nothing in this Sub-Regulation shall apply to. 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or entoloyee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall cither directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide any law relating to intoxicating drinks, drugs or-other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from cx>nsunuiig any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation ‘"public place" means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual naturc. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

1. Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(V) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation ; 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds, 

(ii) stoppage of incremcnt(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar, 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(iv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 
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(v) reversion to a lower grade or post of an o£Qcer officiating in a higher grade or pott, on the ground that he its 
considered; after trial, to be uimiitable for such higher grade or post, or on adminiltrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an officer a{q>ointcd on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) reversion of an officer on deputation to his parent organisation, 

(viii) termination of service of an officer; 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the ekpiratlon of the 
period for which he was appointed or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terras of such contract or agreement, and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified In tub-clauses (i) to (iii) of 
clause 1 of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence rvithin a specified period not exceeding 15 days or such 
c.vtended period as may be granted by the Competent Authority and the defence statement, If any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the m^or penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that iie shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if; 

(i) the misconduct in such cases even if proved, the Bank docs not intend to impose the punishment of removal 
or dismissal; and 

(u) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; arul 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

II. Employees 

(a) Penalties for minor nuKotHluct 

(i) censure; 

(ii) recording ofadverse remarks against him; 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for ma|or misconduct 

(i) fine; 

(ii) withholding of incremcnt(s); 

(iii) withdrawal of special allowance; 

(h') reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay; 

(V) removal from service which shall not be a disqualification for future employment, 

(\i) dismissal; 

Provided that no order imposing any of the perialties specified above for major misconduct shall be made except 
bv .an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
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being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defbttd himself: 

Provided further that an enquiry need not bo held if : 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which ho may be liable for such misconduct; and 


(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requiremenu of Regulation 38 may be waived by the Competent Authority; 

(a) if the facts on the basis of wtiich penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 


(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the c.vception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings arc instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other instimtions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings arc sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Nothwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely; 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal miscondua or where the investigation and proof of the allegation v\ ould require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot conveniently undertaken by the Bank, the inves- 

tigaUon into the allegations may be entrusted to the CenUal Bureau of Investigation or the Central Vigilance 
Conmiission or such other Authority as may be approved by the Chairman. 
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(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a 
prima facie case of instituting disciplinary proceedings against the officer or employee, he may send the 
investigation report to the Central Vigilance Commission or such other Autliority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinaiy proceedings should be instituted against 
the employee concerned, then, the enquiry' under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vgilancc Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty- or penalties to be 
imposed under Regulation 38, The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vgilance Commission. 

Explanation ; An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prev-ention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence ailowance for the period beyond the date of superannuation. 

(ii) The officer or empioyee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the dale of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon c.xccpt his own contribu¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
uithlield till the completion of the disciplinary proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under : 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension 1/3rd of the basic pay which the officer was drawing on fire date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period : 

(a) where the enquiry is held dcpartmentally by the Bank 1/2 of the basic pay the officer was drawing on the 
date prior to the date of suspension, 

(b) where the enquiry is held by an outside agency l/3rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers, 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period ; 

(a) Where the enquiry is held dcpartmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension, 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry' is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
ftirnishes a declaration that he is not engaged in any other employment business, profession or vocation : 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and ailied matters 

The Competent Authority may, while imposing penalty', also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, or the period he was under suspension and that if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under^thesc Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority, 

(ii) to the Chairman where any other officer is the Competent Authority, 
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49. Requiranent of NO appeal 

Every appeal shall comply with the following requirements; 

(a) it shall be in writing and couched in polite and respectftjl language and shall be free from uimecessary 
padding or superfluous verbiage, 

(b) it shall contain aU material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 


CHAPTER—V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(0 Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of serv ice on each stage of that 
scale, whether such service be probationary, officiating or substantive 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER—VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave; 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 
(1) Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave and recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 
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(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
CJtpenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

I avided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
die absence at any one time beyond six days. 

(2) Casual leave for an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following 

year in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Snch sick leave shall be in addition to the eligible sick leave limits prescribed in 
Regulation 60, 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1/ An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period ol privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

( 3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and from 
1 st January . 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should he submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation (b) (i) May be refused without 
assigning any reason ; 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion, 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments often days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of serv ice. which he is likely to render; in the sick leave/medical leave of the calendar year in which he is appointed. 
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(b) The credit for the sick Icave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 3/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as dies non’ in a sick 
lea\’e/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
Icavc/medical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum of ten days : 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions : 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duly on cxpiiy of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for eaeh completed year of 

service. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

61. E-xtraordinary Leave 

(11 Extraordinary leave may be granted to an officer or employee when no ordinary' leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not axcccd 90 days on any occasion and 360 days during 
the entire period of his service : 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant exlraordinary leave 
upto a total period of 720 days to an officer or employee: 

Prorided further that in case of chronic sickness of an officer or employee, tire Chairman may with the approval of 
the Board grant extraordinary leave in excess of720 days to him and tire Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of lear e of any 
other kind admissible to the officer or employee save as othenvisc provided in these Regulations. 

(3) No pay and allowances are admissible during the period of c.xtraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of exiraordinary leave w as necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra- 
ordinary' lca\ c would count for increment. 

62. S])ecia1 Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation ot blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 
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63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of mai'crn ty leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more th:An 12 months of such leave shall be 
available during the entire period of service of a female officer or employee, 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical pr a<;titioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be m the service of the Bank. 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
wliich would have been payable to the officer or employee as if he has availed of the privik gc leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank’s ser\ice, he shall be cli jible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-rej ulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where his services arc terminated ov ing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at Iris credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of du ly shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of ieave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be; 

(a) in respert of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of th^s number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligibllc to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded. 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of tcmporaiy nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 


2415G1/2001—6 




42 


IHE GAZETTE OF INDIA; EXTRAORDINARY 


[Part III— Sec. 4] 


CHAPTER—Vn 

MBCELLANEODS 

68. Provident Fund and Penakn ' 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellanetui Provisions Act, 1952 (19 of 1952) shall be a meniber of the Emplcyecs’ Provident Fund. 
The contribution to the ProvideitFund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or enployee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952 shall be governed by the provisions of Employees, Pension Scheme, 1995 framed by the 
Government of India in exerciseof the powers conferred by Section 6A of the said Act 

(b) The Pension Schane so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or emphyee shall be eligible for payment of gratuity m accordance with the Sub-regulation 2 
hereunder. 

2. The amount of gratuty payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act. 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablementfehdering him unfit for further service as certified by a Medical Officer approved by the 
Bank, or 

(d) Resignation aftet completing 10 years of continuous semce. or 

(e) Termination of service in aiiy other way' cxcqjt ty way of punishment alter con^letkai of 10 years of service. 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay. 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years. 

Provided further that in respect of an officer the gratuity' is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), deamesi allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Ev cry officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession, 

71. Transferability 

Ev ery officer or employee is liable for transfer to any office or branch of the Bank. 
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72, Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessaty for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

7J. Rei>cal and Savings 

(1) Evciy rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE-^ 

(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:—-- 

Date:-- 

1 .do hereby declare that 1 will faithfully, truly and to the best of my skill and ability 

c.vecuto and perform the (!ii':es required of me as officer or employee of the.Bank and which properly 

relate the office or position Ixld by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
infonnalion relating to the affairs of the said Baiik or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person t-' inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. Signature 

Name in full .... 

Designation .... 

Signature 

Name in full . 

Designallan . 

CARE; (To been the lines of GOI Rules) 

SCHEDULE-^ 

[ See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment 

I. Shriy'Smt./Kum..s/o. w/o, d/o...declare 

as under ' 

(i) That I am unmarried/a widower/widow. 

(ii) Thai 1 am married and have only one spouse living. 

(iii) That 1 have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified, 
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2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date: 


SCBEQUUbffl 

FormB 

Declaration of Domicile 
(See Regulation 70) 


Signature; 


Place: 

Date ‘ 

1. tlie undersigned, having been appointed in the service of the.Bank hereby declare.(Place) 

in.(District) as my place of domicile. 

2. *The above is my place of birth. 

or 

■"The above is not my place ofbirth. My place of birth is.(Place) in.pistrict) but 

.(Place) has been declared as my place of domicile for the reasons given below; 


Name in full. 

Designation and 
Nature of appointment.. 
Date of appointment,.,. 


Signature 


■" Strike out whichever is not applicable. 


Sd/- 

Illegible, Chairman 
[ ADVT-IU/lV/354D/2001/E\ty,] 
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